By e-Mail- orimal@nic.in

OFFICE OF THE CHIEF DISTRICT MEDICAL & PUBLIC HEALTH OFFICER, MALKANGIRI.

No. T PAD® /-VI-C-2-01/2018. Dated, Malkangiri the =8/"15/=>L8

To
The District Informatics Officer,
NIC, Malkangiri.

Sub: Publication of advertisement for recruitment of different categories
paramedical posts under COM&PHO Malkangiri.

Sir,

I am enclosed herewith the advertisement and detail eligibility with
selection criteria for recruitment of different categories of Paramedical posts under
the administrative control of Chief District Medical and Public Health Officer,
Malkangiri. The last date of receipt of application is on dt.20.12.2018 up to 05.00 PM
through Regd.Post/ Speed post only.

Therefore, it is requested that, the said advertisement may please be
up-loaded the in the district website www.malkangiri.nic.in for wide publicity.

Yours faithfully, Q
< - \
-

\pnéjistrict Medical & Public Health Officer, Malkangiri.



OFFICE OF THE CHIEF DISTRICT MEDICAL & PUBLIC HEALTH OFFICER: MALKANGIRI.

No. 10398 /VII-C-2- 01/2018, dated, Malkangiri the 28" Nov, 2018

ADVERTISEMENT

Applications are invited from the eligible candidates in the prescribed format for
filling-up of the following paramedical posts under the CDM&PHO Malkangiri on contractual
basis with consolidated remuneration.

Sl. Name of the Nos. of Minimum Qualification Consolidated
No. post, vacancy Remuneration
Classification (Category)
and Cadre o - - i

1 Pharmacist 3 Nos. Must have passed +2 Science Examination | Level-7, Cell No.1 of
(Group-C) (ST-03) under  Council of Higher Secondary | the pay matrix table
(District Cadre) Education, Odisha/ equivalent and Diploma in | under ORSP Rules,

Pharmacy from any of the 3 (three) Govt. | 2017.
Medical college and Hospitals of the State/

any other private institutions duly approved

by A.C.T.E and examination conducted by

the Odisha Pharmacy Board.

2 Jr.Radiographer | 02 Nos Must have passed +2 Science Examination | Level-7, Cell No.1 of
(Group-C) (ST-02) under  Council of Higher Secondary | the pay matrix table
(District Cadre) Education, Odisha or equivalent and passed | under ORSP Rules,

Diploma in Medical Radiation Technology | 2017.
from any of the 3 (three) Govt. Medical
college and Hospitals of the State or any

other private institutions recognized by
Government of Odisha or All India Council of
Technical Education.

3 Jr.Laboratory 03 Nos Must have passed +2 Science Examination | Level-7, Cell No.1 of
Technician (ST-03) under  Council of Higher Secondary | the pay matrix table
(Group-C) Education, Odisha/ equivalent and passed | under ORSP Rules,
(District Cadre) Diploma in Medical Laboratory Technology | 2017.

from any of the 3 (three) Govt. Medical
college and Hospitals of the State/ any other
private institutions recognized by Government
of Odisha or All India Council of Technical
Education.

4 Attendant 05 Nos. Must have passed M.E (07™) Examination or | Level-1, Cell No.1 of
(Group-D) (UR-05) equivalent and can read, write and speak | the pay matrix table
(District Cadre) Odia. The Selection shall be made on the | under ORSP Rules,

basis of marks secured in 07" Pass | 2017.
Certificate. The 07" pass certificate must be
verified by Block Education Officer and then

by countersigned by the concerned District
Education Officer.

The application form, detail eligibility with selection criteria is available at the Malkangiri district
website (www.malkangiri.nic.in ). Interested candidate is to download the application form and to submit
duly filled application with supporting documents through Speed Post/Registered Post only addressed to
Chief District Medical & Public Health Officer, Malkangiri, At/Po/Dist- Malkangiri, PIN- 764048. The
envelope must be clearly superscripted “Name of the post applied for at the top of the
envelope. The application for the above paramedical posts must reach to the undersigned on or before -
20.12.2018. The applications received after due date will not be entertained. The applications received
without superscribing the name of the post applied for at the top of the envelope will be
rejected out rightly at the time of receipt without assigning any reason thereof. The undersigned
reserves the right to cancel any or all the applications without assigning any reason thereof. Vacancies
and Categories may vary at the time of engagement.

Sd/-A.Ku.Mohanty
Chief District Medical & Public Officer, Malkangiri.



ELIGIBILITY AND SELECTION CRITERIA FOR RECRUITMENT OF DIFFERENT

CATEGORIES OF PARAMEDICS POSTS UNDER THE ADMINISTRATIVE
CONTROL OF CHIEF DISTRICT MEDICAL AND PUBLIC HEALTH OFFICER,

MALKANGIRI
PHARMACIST
1. Eligibility Criteria for Direct Recruitment for the post

In

order to be eligible for direct recruitment a candidate shall have to satisfy the

following conditions, namely:

(i)

competent authority issued within one year)

post;

Provided that the upper age limit in respect of all the reserved categories
of candidates referred as per ORV Act rule in force shall be relaxed in
accordance with provisions of the Act, rules, orders of instructions for the time

being in force, for their respective categories.

Provided further that the Pharmacists engaged on contractual basis under
the Central Plan Scheme, State Plan Scheme and Externally Aided Schemes
who are below the age of 45 years and have completed at least one year of
continuous services shall be allowed to take part in the recruitment process as

specified in rule 10 of these rules for filling up the post of Pharmacists.

Odia,

(b)
(€

(e)

(iv)

have passed middle school examination with Odia as language subject: or

have passed Matriculation or equivalent examination with Odia as medium of

examination in non- language subject; or

have passed in Odia as language subject in the final examination of Class- VI|
from a school or educational institution recognized by the Government of Odisha

or the Central Government; or

have passed a test in Odia in Middle English School standard conducted by the

School and Mass Education Department.

Marital Status:- If married, the candidate must not have more than one spouse

living;

Provided that the Government may, if satisfied that such marriage is permissible
under the personal law applicable to such candidates or there are other specific

grounds for doing so, exempt any candidate from the operation of these rules.

Minimum Educational Qualification:- The educational qualification of the
candidate for the post of Pharmacist shall be as specified at column 4 of the

Appendix detailed below.

Nationality:- She must be a citizen of India.(In support of which he/she must
produce valid Residence Certificate/ Nativity Certificate issued from the

Age limit:- (a) She/he candidate must have attained the age of 21 years and
must not be above the age of 32 years on the date of such advertisement for the

Knowledge in Odia- The candidate must —(a) be able to read, write and speak



'Sl [Name of the post|Method of | Minimum qualification for
No. | classification and cadre | recruitment | direct recruitment

1 | Pharmacist Direct Must have passed +2 Science
(Group-C) Recruitment | Examination under Council of
(District Cadre) Higher Secondary Education,

Odisha/ equivalent and

Diploma in Pharmacy from any

of the 3 (three) Medical college

and Hospitals of the State/ any
other recognized private
institutions duly approved by

AlLCT.E and examination

conducted by the Odisha

Pharmacy Board.

(Vl)  Physical Fitness:- A candidate must be a good mental and physical health and
free from any physical defects likely to make him/her incapable of discharging
her/his normal duties in the service.

(V) A candidate who after such medical examination as the Government may
prescribe is not found to satisfy these requirements as specified in clause (VI)
shall not be appointed to the Service.

(VI)  He /she must have registered his/her name in the Pharmacist Council in the state
and have possessed valid registration certificates as on the date of
advertisement.

2. Career Assessment:- Total marks-100
Examination Weight age
i) HSC (excluding 4™ optional)/ equivalent 20%

ii) +2 Science (excluding 4™ optional)/ equivalent | 30%
iii) Diploma in General Nursing & Midwife Course | 50%

Procedure for selection by the Board:- After the last date for receipt of applications,
the respective Board shall

(i) Scrutinize all the applications, prepare a database of all the applications and prepare
a provisional merit list of the candidates of respective categories against the vacancies
advertised.

Provided that the contractual Pharmacists as mentioned in the provision in
clause (ii) under rule 1 of these rule shall be allowed on percent extra mark of the total
marks for each completed year of continuous service subject to a maximum fifteen
percent which will be added to the marks secured by them for deciding the merit
position.

(i) Publish the provisional merit list in the website indicating the dates of verification of
their original certificates, mark sheets and other certificates as would be required by the
Board.

(iii) Draw the final merit list containing the names of the candidates against the number
of vacancies advertised, after due verification.




Provided that if two or more candidates secure equal marks as per the career
assessment made then the following step shall be taken in order of preference, namely
(a) The candidate who secures more marks in Diploma in Pharmacy Examination shall
be assigned higher position;

(b) The candidate who secures higher mark in Physics in +2 Science shall be assigned
higher position.

(c) the candidate who secures higher marks in Chemistry in +2 Science shall be
assigned higher position,

(d) The candidate older in age as per the date of birth shall be assigned higher position.

3. Select List: (1) The Board shall forward the list of the candidates so prepared under
clause (iii) of rule 2 to the appointing authority for approval and after receiving the
approval the same shall from the select list.

(2) The select list of the candidates prepared shall ordinarily be in force for a period of
one year. Extension of validity of the select list beyond one year shall be with due
justification and by Government approval only.

(3) Appointment of the candidates to the post shall be made in the order in which their
names appear in the select list.



Junior Radiographer

1.

Eligibility Criteria for Direct Recruitment for the post

In order to be eligible for direct recruitment a candidate shall have to satisfy the
following conditions, namely:

(iv)

v)

Nationality:- He/She must be a citizen of India.(In support of which he/she must

produce permanent valid Residence Certificate/ Nativity Certificate issued from

the competent authority within one year)

Age limit:- (a) A candidate must have attained the age of 21 years and must not

be above the age of 32 years on the date of such advertisement for the post (s):
Provided that the upper age limit in respect of all the reserved categories
of candidates referred as per ORV Act rule in force shall be relaxed in
accordance with provisions of the Act, rules, orders of instructions for the
time being in force, for their respective categories.

Knowledge in Odia- He/She must (a) be able to read write and speak Odia,
have passed middle school examination with Odia as language subject: or

have passed Matriculation or equivalent examination with Odia as medium of
examination in non- language subject: or

have passed in Odia as language subject in the final examination of Class- VI
from a school or educational institution recognized by the Government of Odisha
or the Central Government or

have passed a test in Odia in Middle English School standard conducted by the
School and Mass Education Department.

Marital Status:- A candidate if married must not have more than one spouse
living. Provided that the Government may, if satisfied that there are other specific
grounds for allowing such marriage exempt any person from the operation of
these rules.

Minimum Educational Qualification:- The educational qualification of the
candidate for the post of Radiographer shall be as specified at column detailed
below.



SI |Name of the post|Method of | Minimum qualification for
No. | classification and cadre | recruitment | direct recruitment

1 Radiographer Direct Must have passed +2 Science
(Group-C) Recruitment | Examination under Council of
(District Cadre) Higher Secondary Education,

Odishal equivalent and passed
Diploma in Medical Radiation
Technology from any of the 3
(three) Govt. Medical college
and Hospitals of the State/ any
other private institutions duly
recognized by Government of
Odisha or All India Council of
7 B Technical Education.
(Vl)  Physical Fitness:- A candidate must be a good mental and physical health and
free from any physical defects likely to make him incapable of discharging him
normal duties in the service.

(VIl) A candidate who after such medical examination as the Government may
prescribe is not found to satisfy the requirements as provided shall not be
appointed to the service.

(VIl) A candidate must have registered his/her name in the Medical Radiation
Technology Council in the state and have possessed valid registration
certificates as on the date of advertisement.

2. Career Assessment:- Total marks-100
Examination Weight age
i) HSC (excluding 4™ optional)/ equivalent | 20%
ii) +2 Science (excluding 4™ optional)/ equivalent | 30%
iii) Diploma in Medical Radiation Technology 50%

Procedure for selection by the Board:- After the last date for receipt of application the
respective Board shall

(i) Scrutinize all the applications, prepare a database of all the applications and prepare
a provisional merit list of the candidates of respective categories against the vacancies
advertised.

(ii) Publish the provisional merit list in the website indicating the dates of verification of
their original certificates, mark sheets and other certificates as would be required by the
Board.

(iii) Draw the final merit list containing the names of the candidates against the number
of vacancies advertised, after due verification.




Provided that is two or more candidates secure equal marks as per the career
assessment made then the following step shall be taken in order of preference, namely

(a) The candidate who secures more marks in Diploma in Radiographers Examinations
shall be assigned higher position, if the marks are the same then.

(b) The candidate who secures higher mark in Physics in +2 Science shall be assigned
higher position. If the marks are the same then

(c) the candidate who secures higher marks in Chemistry in +2 Science shall be
assigned higher position, if the marks are the same then

(b) The candidate older in age as per the date of birth shall be assigned higher position.

3. Select List: (1) The Board shall forward the list of the candidates so prepared under
clause (jii) of rule 2 to the appointing authority for approval and after receiving the
approval the same shall from the select list.

(2) The select list of the candidates prepared shall ordinarily be in force for a period of
one year. Extension of such validity of the select list beyond one year shall be with due
justification and by Government approval only.

(3) Appointment of the candidates to the post shall be made in the order in which their
names appear in the select list.



Junior Laboratory Technician

1.

Eligibility Criteria for Direct Recruitment for the post

In order to be eligible for direct recruitment a candidate shall have to satisfy the
following conditions, namely:

(i)

Nationality:- He/She must be a citizen of India.(In support of which he/she must
produce permanent valid Residence Certificate/ Nativity Certificate issued from
the competent authority within one year)
Age limit:- (a) A candidate must have attained the age of 21 years and must not
be above the age of 32 years on the date of such advertisement for the post (s):
Provided that the upper age limit in respect of all the reserved categories
of candidates referred as per ORV Act rule in force shall be relaxed in
accordance with provisions of the Act, rules, orders of instructions for the time
being in force, for their respective categories.

Knowledge in Odia- He must (a) be able to read write and speak Odia,
have passed middle school examination with Odia as language subject: or

have passed Matriculation or equivalent examination with Odia as medium of
examination in non- language subject: or

have passed in Odia as language subject in the final examination of Class- VII
from a school or educational institution recognized by the Government of Odisha
or the Central Government or

have passed a test in Odia in Middle English School standard conducted by the
School and Mass Education Department.

Marital Status:- if married must not have more than one spouse living. Provided
that the Government may, if satisfied that such marriage is permissible under the
personal law applicable o such person or there are other specific grounds for
doing so, exempt any person from the operation of these rules.

Minimum Educational Qualification:- The educational qualification of the
candidate for the post of Laboratory Technician shall be as specified at column
detailed below.



SI | Name of the post
No. | classification and cadre

Method of
recruitment

Minimum qualification for
direct recruitment

1 Laboratory Technician
(Group-C)
(District Cadre)

Direct
Recruitment

Must have passed +2 Science
Examination under Council of
Higher Secondary Education,
Odisha/ equivalent and passed
Diploma in Medical Laboratory
Technology from any of the 3
(three) Govt. Medical college
and Hospitals of the State/ any
other private institutions duly
recognized by Government of
Odisha or All India Council of
Technical Education.

(VI)  Physical Fitness:- A candidate must be a good mental and physical health and
free from any physical defects likely to make him incapable of discharging him

normal duties in the service.

(VIl) A candidate who after such medical examination as the Government may
prescribe is not found to satisfy the requirements as provided shall not be

appointed to the service.

(VI) A candidate must have registered his/lher name in the Medical Radiation
Technology Council in the state and have possessed valid registration
certificates as on the date of advertisement.

2. Career Assessment:- Total marks-100
Examination Weight age
i) HSC (excluding 4™ optional)/ equivalent 20%

ii) +2 Science (excluding 4™ optional)/ equivalent 30%

iii) Diploma in Medical Laboratory Technology

50% ]

Procedure for selection by the Board:- After the last date for receipt of application the

respective Board shall

(i) Scrutinize all the applications, prepare a database of all the applications and prepare
a provisional merit list of the candidates of respective categories against the vacancies

advertised.

(ii) Publish the provisional merit list in the website indicating the dates of verification of
their original certificates, mark sheets and other certificates as would be required by the

Board.




(iii) Draw the final merit list containing the names of the candidates against the number
of vacancies advertised, after due verification.

Provided that is two or more candidates secure equal marks as per the career
assessment made then the following step shall be taken in order of preference, namely

(@) The candidate who secures more marks in Diploma in Laboratory Technology
Examinations shall be assigned higher position, if the marks are the same then.

(b) The candidate who secures higher mark in Physics in +2 Science shall be assigned
higher position. If the marks are the same then

(c) the candidate who secures higher marks in Chemistry in +2 Science shall be
assigned higher position, if the marks are the same then

(b) The candidate older in age as per the date of birth shall be assigned higher position.

3. Select List: (1) The Board shall forward the list of the candidates so prepared under
clause (jii) of rule 2 to the appointing authority for approval and after receiving the
approval the same shall from the select list.

(2) The select list of the candidates prepared shall ordinarily be in force for a period of
one year from the date of its approval by the Government or until another select list is
prepared and approved whichever is earlier within the same year.

(3) Validity of the select list beyond the prescribed period shall be only by specific
Government order justifying the reasons thereof.

(3) Appointment of the candidates to the post shall be made in the order in which their
names appear in the select list.



Attendant

1. He/she must be a citizen of India. .(In support of which he/she must produce
permanent valid Residence Certificate/ Nativity Certificate issued from the
competent authority within one year)

2. He/she must have attained the age of 18 years and must not be above the age of
32 years on the date of such advertisement for the post.

Provided that, the upper age limit in respect of the reserved categories shall be
relaxed in accordance with the existing provisions of the Act, Rules, orders or
instructions for their respective categories.

Provided further that, the Attendants engaged on contractual basis under the
Scheme/Project under H & F who are below the age of 45 years and have
completed one year of continuous service shall be allowed to take part in the
recruitment for filling up of such posts.

3. He/She shall have passed M.E (07") Examination or equivalent and can read,
write Speak Odia. The 07" pass certificate must be verified by Block Education
Officer and then be countersigned by the concerned District Education Officer.
Provided further that, the attendants who were/are working under scheme/project
under H & FW Department, Odisha shall be allowed one percent extra marks of
the total marks for each completed year of continuous service subject to a
maximum of fifteen percent which will be added to the marks secured by them for
deciding their merit position.

4. Question of preference on basis of local are shall not to be entertained.



APPLICATION FOR THE POST OF

(CHIEF DISTRICT MEDICAL & PUBLIC HEALTH OFFICER, MALKANGIRI)

1. Name of the applicant (in Block letter)

Recent passport
size colour

2. Fathers Name: photo

(self attested on
the front side)

3. Husband’s Name (if married):

4. Date of Birth (DD/MM/YYYY):

5. Exact Age (As on 28.11.2018):

6. Sex (Male/ Female):

7. Nationality:

8. Religion:

9. Present Correspondence Address with pin code:

10.Permanent Address with pin code:

11.Caste (ST/SC/SEBC/UR):



12. Qualification:

Examination
passed

Name
of the
Exam./
course

Name  of
the
Institution

Name of
the Board/
Council/
University

Year of
passing

Mention
whether
reorganis
ation
from Govt
of Odisha
or AICTE

Total
Mark

Total Marks
obtained
(Excluding
4" optional)

Percentage
of marks
(Excluding
4™ optional)

M.E (07" ) for
Attendant Post
Only

H.S.C.

+2 Science

Requisite Tech
qualification for
the post

13.Whether registered in respective Board/ Council and possessed valid
registration certificate (Yes/No), if yes mention the registration No & date

14.Employment Exchange Regd. No & Date:

15.Whether passed Odia as language subject in middle school exam./ HSC

Exam or its equivalent Exam with Odia ( Yes/No)

16. Whether engaged on Contractual basis under Central Plan Scheme, State Plan
Scheme and External Aided Schemes who are below the age of 45 years (yes/ No)
If yes please mention the completed years of services.

(Enclose the copy of the supporting documents/experiencel/service certificate issued by the
competent authority)

17.Email ID:

18.Contact Telephone No / Mobile No.

Date:
Place:

Date:
Place:

DECLARATION BY THE CANDIDATE

Full Signature of the applicant

I do hereby declare that the information furnished above are true to
the best of my knowledge and belief, if at any stage is found that any of the above
material information’s is false/ incorrect or is suppressed by me, my candidature/
appointment is liable to be rejected/ terminated.

Full Signature of the applicant



DOCUMENTS TO BE ATTACHED WITH THE APPLICATION FORM:

e Two self attested pass port size colour photographs.
o Self attested Xerox copy of M.E (07" ) Pass Certificate dully
verified by Block Education Officer and then by countersigned by the
concerned District Education Officer for the posts of Attendants only.
o Self attested Xerox copy of M.E (07" ) mark sheet dully
verified by Block Education Officer and then by countersigned by the
concerned District Education Officer for the posts of Attendants only.
e Self attested Xerox copy of HSC Board Certificate/ equivalent.
e Self attested Xerox copy of HSC Mark sheet/ equivalent.
o Self attested Xerox copy of +2 Council Certificate / equivalent.
o Self attested Xerox copy of +2 Mark sheet / equivalent..
e Self attested Xerox copy of Technical qualifications (Board/ Council) certificate
e Self attested Xerox copy of Technical qualifications (Board/ Council) Mark sheet.
o Self attested Xerox copy of Technical qualifications (Board/ Council) Registration Certificate.
e Self attested Xerox copy of valid Employment Exchange Registration card.

Self attested Xerox copy of valid Caste Certificate (ST/SC/SEBC) as the case may be.
Self attested Xerox copy of valid Residential/ Nativity Certificate issued within one year
only from the competent authority.

Self attested Xerox copy of Service/Experience Certificate issued by the appointing authority.

e One self addressed envelope (size (24" x 10”) with postage stamp of Rs. 25/- affixed on it.

General Conditions for all the paramedical posts:

1.
2.
3.

The authority will not be responsible for any postal delay.

The applications received other than Speed Post/ Regd. Post will not be entertained.
Selection will be done strictly on the basis of merit as per career assessment for the
post (as per cadre rule and guide lines issued for each post)

Number of Vacancies and category may vary at the time of giving appointment.

The engagement is on contractual basis & purely temporary and can be terminated
at any time without assigning any notice and assigning any reason thereof.

The application received incomplete in any respect after due date will not be
considered.

The application envelope received without superscription for the post applied for on
the top of the envelope will be rejected out rightly at the time of receipt without
assigning any reason thereof.

No undertaking regarding submission of any documents later on will be entertained.
The undersigned reserves the right to reject any or all the applications and modify/
cancel the advertisement without assigning any reason thereof.

Sd/-A.Ku.Mohanty
Chief District Medical and Public Health Officer, Malkangiri



