
DISTRICT PROJECT OFFICE
SAIIIIAGRA SHIKSHA. MALKANGIRI

Near Circuil House. Matkangiri, ODTSHA -76404s

TENDER N

Fordetails please visn our webs te in w m,t

Seated renderc are nvited irom repLted Manpower Agences/Setuice p@viders to provide the
setoices of Data Enlry OperatoB (07 Nos) Io be engaged at Slock Levet @ 01 for each BEO undersafagra shiksha Malkangirt for handing Dala Entry retaled works for a period otone year on
contracr bash ior day io dav officiar work rhe engagefrenr or Manpower Agefces/seruice provider
Firm sha be madethrough two Bid systems ie Technicat& FnancialEid separately The Technicaty
qua ifled Manpower Agenc es/Seryice provtders Firhs can ony panicipate in Ihe FinancatBid. rhe
collecloFcum-cha rman, samagra shiksha Makangt reseryes lie rght to accept or can@t any
a p plicario n wirh olr a ssig n ing any rea son (s) rhereot

c1
he Joint Secretary, tdormation & pubri

ated t.)/be/Lb
Depanment Govt of odiswirh a reque6r to pubBh lhe above Tender Car Notice for one d.two daily prominert ne8paper(one odla & one Fn

Copy lo rhe oEkct e Govemance
e adverlisement in the dislrict websi,e !Wmallrnom od'sha oov n mmed,ately

Lasl dale oJ rece pt of seated Bid is of 2 6.oi zo?gup to s 30 pM through Registe€d/ speed

open no oi Bid pape6 i e (t) rechrimt Bid on:
11rir-cd aia oi"iisio 

" 
re"a",. 

"" 
Slii;?lji;:"i,lr.l3 A#

"&4
.fra shiksha, trr.tkansi



TtrNDER DOCUMENTS

Arnexurel



gcneril n{ruoions tor \eruj.e brddeu

lc.hnicBl rcqtrirtmcnrs for rhc lendering mJnpower \enice
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SCOPE OF WORK AND GENER{L INSTRUCIION FOR BIDDERS

",:3.ll.l::: 1",,.* .:, as, :rir .i. va \rer. .<q, rF. I p .e1..e o, repr.ed. rel
LDlr OpeBroF ru be.ngrgrd Bto.L fdur!rion Offi... , ULnr cach Bto([ on .o1,J.rb - ro da)rnaJofi." qo.k rde.\.nigm\,i[s.dMatrd.si,
ll_c.o,Jr to pro,'Jm+eaiuT,aroTdpn cr .t .J b.orn-n!.dtc..e.e!,.1or Lefrtrr floL'de b. 

'hc 
,t elr.or .o ,mi ". ar o o l,] ^,.d,, J. r. ." 

"" . 
' 
., 

" 
p..i"" 

", .;;ln4'a.\d Lo , rte Jrcure\.L.jo,orasFercr.th..or,d.ro.\er\i.eir.o!.d-,.idnns\
bee edeoo'.r,,'edJ-jcc I. Br.ire m"iro ,r .r".,"
rrrc c,hdtr oum.chama;,i;;il ;;;.;; ;ffi;::i:Tll* l.": :1;i:i,}"i:r;i:hitial&rnnct at my time atttrsivihe one w@k\ norke; rhe serecled Se8t.e providcr.
The Disricr hs renrdivo ftqutemenr tor 07 No otDah Enry Opc6ro^ i.e oie tor each Btock tor

,.o, dt _ hooi oiJ. tle rqu .e ner EJ L.red.e oc.,.J e,,.pc.

i1-:,lT-.:1 -:' :l *: .oDrtud L tu.i2, s7,6oo^(r{up€cs fwerve Lakh Eighty-scventhousrnd st lundred) onty.

aJed from ihe ofr.ial ueb sne

(r)

l':"",,".. -.I:,J'"". \e^ e p s dea n.) \ or. $r ,croe.Jo.rner arpr.re r 1r.,1"11.i..1"-.,ll]-'*:,r.hEDcpoiirrr1.rD,orRs.61r8u,*.o*,.i".1-r"*'no".-o
rr* nuDored Lrehry ) tut] dnd orher requisde doLumei,

,a \ o,r e, n ode \ir r, !on. ioe,.d. b) d,. ? " 0e,r q ur," i jH;;1"1*TiH#*P.J,l,

l+!+:ar:!-Ce!di!!!e!S!!!.!slq_S!E!! _u!ranqnr.
At/p.O.. Matkn!tri
Dist- M,tk nsiri, pi n-?6404 8

Th".o.o '...u.:, ore. rtd:rg.o..trnder for pro\iding V,nnoqcr Scn icr3 ro rhc Di5rrrctP,orefl Ofl ice.\.mrBr. shrk\h,, M,tIahArri 
"F s oetor.

l.dnda...drneot e.e'n.orL e sc. ed tpnd.r Jo.u.enr- b\ \pe.d por Reg.,cred pordt 26 09 2,!tup to 5.30 pM.
Date and rime roropening oa

r lehr',. B:o : dlsd..,d |O.OI)AMt' Iirii.i.lB'do .t'Eiot.,c ders: d,..9.,.qa. - )O,r\,1-ilc 
) da e.br rn ne tren{r ot Jeoro\nen, ; .rcqu 

reo nrnpoqer ur 0o 2urr

,:"#";[i, ;::.H,,:;;-"il]" j",.:. jt,;.l\l,jli lti";:*,,il::ilil:[ ;;,t ;:€nBagcd ar BF.O teret" and "FinancirtBid forpruv,dinq I.n,,-.,,u. ,,***, . i" "*"il;i ;;;.::;. ;ii H;l:":i:*ffiT;: ;:il:.:'l-:id eJkdq.elopcsFr..Di,J.tctrderfornrotiding\4rtrno$ers.nrce\undcr\.mrgm
Shiksh,, Mrtkongiriro |lt cnerled,t xEo h*r,

3
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ti

l\c I rm. V,ne Deoo n rt \4D,. . 
R!.64.3d0 -,oupee \i J r.ur,r, usard,rre hLrmre-IC'J]o.l.reurJJo.c,u..ho"trrerc.r,.,orioberece,ar)J\.onp,,iro^i.hr.ete.r,i,rt

Bid oalhe seNi.e prolider in rhe rom or Dema.d DmrL/ bank daR a.* in r,,o* oi Con"oo,-c-n.l,4i'rJn dDP..ssAMatt,Ji ,ritinenh,chrhrrcnder.hr h.rcie(rcdquhmaril)ii-{*e.trt od sr,, rd\rrodepo.ra p.rlorm,nce S.,uriry Deposn ot tu t.18.760.Rro.."Or Jtl ttrenrJ-ergtr 1,o,.r \c\ennuno,ed\i\h,o,tJ,' ,h...," ":i,"J;;t,R*dipt (FDRyDemmd Dnft fmn any N,tionalized Bank dravn in tavor ot coucdoHnn_
cbrIEn-!-3-d a!!.Ss,l!b!I!-!slrti.erinr it- pc, oJ ororl{r qi,ri, *n au!i. i:"" nl, \e.c. 

'he 
.oi,.J!r F .unhe, e enoeJ beJo,J rt,- , iri" Ffli;0. h.;.r:

Guarantee will have to be renelved accordtnsty by rhe succestut renderer.
l-,eflrd-,tr,rVmpore\.r\ko.o\'d-FJ-creq,ired.oenc,o",eir{ne{cdohobcopie.otle
'olo\rg ddrnerL .otrr qirn.hr Ie.h1.ca. Bd. f.iting shicl ihoir bids lhrl bc
sufr mrrily/out rightty reje.te{t.nd wihol be.onsidered any tilrrher.

Biddfl . dre .quired.o L,1i:n rhe rot,ou:ns do, -merK alone ui.t,he.t echnjcatRd:
.1._o\rir :I,11 a'd" \rr. poqc.or dno.n.) o.. he..ddu. iede, ead1 ooor orBid fl ole.. rg tec-.dpp,.r le
c) Demlnd Dhn in suppon otEMD$ appticable.

d)..-) o -erifi .x. o. t r.dponrio, .o..o,,D"n),or tr ordgen.J, opr ot. orr n ci_l
enabt\tnnenr reai5jrJrion G( n!Jk

c) coplolCSTIN.lD l.rest
f) CopyorPANand TAN no.

El CoDe.otlt 
'e1 

tr, r.teL.rre...*TenrleJrs
h) Copier oltPF & EStRectrhti.nN mhe.
i) Copy otvalid ticms md;r PSARA Act,2i](]5 (in cascor securily Servjce)j) Copy olBank Account dehik.
k) Copies orthe lncomdExpenditurc srareme.rs atong with Balance sheet tor the tast j

yca( duly denified b, rhe Chanered Accounlant.
. I op e. ot \o.t o.oe . lo n +e pm\ u^ o,g,n.ar,., s ro, pro.io 19 ,e \ ce" oL i|E

m) UDd;.kins reea.ding non-btacktisrins (On Sramp papo)
O Undcnaking regmding non-pending otanr.judiciar prce.dings (On biddcrs Leuer

o) valid;bour Licase rorminimum rvo hundrcd labouts,n Matkanair Disrricr..
The condirionrt bids shalt nor Do considersd lnd vill b3 oul righdy rciecrcd in veN fixrinrhnc€.
Ali mti6 in rhc rsder form should be lesibte lDd li ed clearly. Il6e space tor ruoishihgdorrrio. . i.utr,,m.. d fpamt +e. , r) .ero br .fc rr1:o.,ued sr"ra.on nar b"r'..hed \uorefr riritrgorcorrrcrion t nerhi cd in rhe tihrn"irr eia ro,-, ro.".t 

"u.".,thc t nder shalt b. liable tor ftjcction. Howerer, codection, if an!, in the Technical 8i;
Applicarior mun be inirilred by the persoD aurhorized to sien $e tender bid(.1-l(n d'o.J..rstocoo-,.to. .c\.h-di(tuer'dr c., t0,00Av., dr...g.g..rh,nhe
onte cha'n6*otrhcColletotuun-Ch,iman,Ss, Matkrnsiri, in rhe paence of rhe Manoorver SeBicc

12.

I3



Manpove. Seryicc Prollder or rheir autho zed rcpftsenriives, and anyone who vishes to be
presenl on rhe sPot at rhar rime.
The Financial Bid oronly rlDse tcndcrers rvitl bc opened, *hoe,l.ahni.al Bids,re tound in
oiJer Thc FiiancialBids shall be opencd al l2.jo p.M on dt.2B.o!a.19 in lhc oificc ofrlE
Collcctor cum-Chatman, SS, Matkan8iri in thc piesence ot rhe bidde^ or thcir aurhorized
rcpresentat ives. ,n d aryone who *ishes ro be presenr on the spot at rhar rine.
The CollcctoFcun-chainran, sanlsra Shiksh, Matkangiij Escrles rhe rishr to cancet alt bjds
withoul a$istrine any rcason.

t6.
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TECHNICAL REQUIREMENTS IORTHE TENDERING MANPOWER

I Tnerenderingmanpowerservieprovidershoutdtutfiitthefotlo,instchnicatspecificatiois:
a. The rcgislered.rfice or one oa lhe bnnch otfi(s ot the ndpower seNice povider sboutd be

loeted wirhin lhejuisdttioi ofrhe user sahasm Shisha, Matkansti /Or;e. Besides, itrhe
Samaeh Shiksha, Matk,nsti /Head of s,nlgra Shiksha., Matkangti /Conroling Officer ee
procurnrg nanpower for deptoyne tn rher filed orfice G)i the maiposo ser;ice prcvider
should prcvide lhe name, designarion and conlacl number ofrhe p.oon ro tiui," *i l ,t" *ia

b. They should be reeisreiEdwid the apprcpriate EEistarion au roritv... .l\e) 'ou'd tx\e ar r.. so )ear!..^p..,"... " p,o,,oins ndnpo*e ro Co\,n nefl
Depanm c nls/Pub tic Sector/private Compa n ies.

d. They should hale rheiown Bank Accoum.
e. They should be rcgislered uirh tncome Tax and Servicctax DeDanmetriI lhcv houd De res rered w.h oop.oprLe drlo. e. .,oe, Lmoo)ee. pm\ioerj tLno aro

Emplolees Stare tnsurance etc. They shoutd have votid t.bour ti.ense.
e. Ther shoxld hm any othd resulaloly clearanco (lo be specified by ttre user SS, Mllkan8iri)

rhar nay be required 6rprolidina ma. powei se ices.
h. 

,l 
e.vn T, n "rnrt rr,, o\e, .f.te.oTo"n. , o b. B.e.."d bJ .h- Depd rnc* Otficc(ecp'ng n ! ew rhe pr.nnrLont.acr)

i. Execurion otcodrach otsimila. rype (minimum lalue to be presoibed) du.ing treceding 3
. yo6ofvalueequatormoerhm60%otrleesliharedcostofrttpresentconrraci'
j. They should funlish cST reeisrBlion cenificare.( lne.e,ed re,Jer.hrt oe ot r,o Did,.).r.m i.e tec.rcat Bd ard irjarcE,Bd. tne

,:::,:":E:1'.:. re id\ied,o.ubnir rqo eoara," .eacd en\erore. .roer 
".,.b.ns.

. 
r ecbntrot Bi'l tor protilitrB Manporer Senice! unde, Sanr.gru shiLlha, li,lldngiri io

be ensised !t BEo tcvet,, and "Financirt Bid ror prcviding Manpo{er senic*;nder
SrmagrJ Shikrhr. Vrtkangir ro be .neJgnt or AEO lAet.. Bo,h h$o re cd r\e.op-
-l'or 

d bc leB.m rt iro e,'ed e-retopc "upa.,.,rbing,,Bi.l napen tor p-.idinC Mriro;.rintr6 under s,magrr lrikrhr. Vrtk ngir ro be cneaged ,t Bt O teret. I lee ;rd..n\clope orc.Jch lo' t e. r ncdt B,o i ind. r. ard .no DD e( .h.,t be T oe u. i, .h,lt beinrn€d ln one $pmatc enlelope su pft sc ri bing in the lop ofrhe envetope,,Tcnder Noaic€ rorp.o,Dg mlnpovcr servicc under samasra Shi[sh,! Malrrngiri to be cng,god ,r BEOlnel ed.Lbn:ncd . ono s.h rhc tetroe. Dolrre,l bJ ro to ne r. __" p,;.id, 
". lhe aal i.od I 11...u.t q. riehrb be reie-,er. Ar rndenarir E b) biddo,:hourd beuh rjed.hd.r\e:.firnr.,na\cne,erb.e, B d. r lisrco ,n a.\ d nri-

a_ W 'q_-



TECHNICAL ITEQUIREMENTS lrOR MAN'POWER TO BI] DEPLOYED BY TTif, SUCCNSSIUL
MANPOWtrR SI'RVICf, PROVIDXRIN THf, DISRICT, MALXANCIRI

1. FunctionalCompner titemcyrorrhep.sr.tDsla Enry Operaror h hishtl essentiat.

2. Above post arc ptrrely conlractual and cai be termi.lred al any rjme.

3, Those pon are co-t$mi.us wirh rhe lenure otprcsEmne &rcjcct forrvhich wjU be engaged.

4.Prelerenccwillbcgive.rolhecardiddeshaving()l(one)yearcxperienceinrelaredfietd.

5.AftercngageinentnoransferwittbemadetrcmrtEconcernedBlockanddjeDtiii.r

L Mtre be a gmdu.re with DCA/PODCA (ror Data Enrry Operator.

2, Aae liBit 2l to 42 yeaE as on rhe d.rc ot Agreeme.i. Retaxarioi otass s yea6 for candidalcs

belonBiDs to SC/ST/SEBC/Womoi cacgories & tO years for pH candidars.

Genrral conditions

a W f^
ry---



TERMS & CONDITIONS
CDNERAL

l. -Ihe 
Asreement shall cofrmence wi$ rhe LL bidder tor (One year) uDbs n G cunailed or

termiratcd b, rhe authoriry owing lo deficiency ot scfljce, subjranded qualir) of franrowe.
doploled, brcach orconrncr erc. or.hanae in requndmenrs.

2. The Agrccment slrall aulomaricatl] expie Lnte$ exrcndcd tunher by the hltual consehr .t rhe
Manpower Scrvice P.oviderand lhe AurhorirJ,.

l,'lhc Agreement may be extcndedj on re s.me lerms md condition or wiIn softe
additions/deleri.nnmodificaioi, for a tunher specific period muru,Iy asred Lpon by rhe
Manporve. Sefrice Providerand rhe Aurhoriry.

,1. The Manpowei Seryicc P.dvider sh.tl nor be a owed to tnnsfer. asign. ptedee or subconlrad ns
ri8hb and llabilitics u.derlhis Agreenent to any orher asenc, o. oEaniz.rion by wh.rever nlme
be called rvnho dre priorwdten cotrscm ofthe AurtDrty.

5 The SamalraShiksha. Malkangti, ar present, h$te.ralive requiEmenr of(07) Seven Dsta Entrv
Op.mroh ro beentsrged BFO tcvct
Thereqtriftmentol$eSamagmShiksha,,Malkangiri.mayfunherincleaseordecreasemarginalty,
duing$e peiiod olinirial conrocl aho and the bidderworld have to provide additional naipos;,
ifrcquired otr lhe same tems and conditjon.

6 The Manpo*gSerice PoviderNitl bebouod byttreremslrd condirions as fuinished bvillolhe
Aurt",irJ \ ric'oni|inE he..1de. ora . .) ib.cqr,. ..Ce. tr tu.. /o u.5 o;.r mr,.
lumhhed by it h lound lo be Lhe at an, stage. il woutd be deeDed to be bEach ot G.ms ot
Agreememnrakins itlirbte tor tee3t,ction besides te.mination otrheAsreenenr.

7. Thc Authority reserles the rieht lo reminare rhe Aereement ar y lifre ater siving I (One) week
notice ro rhe ManpowerseNice pfolider

3. Ihe naDpoaer service pmlider wilthave ro deploy manpoBer Birhin sev€n dnys otsigninE rhe

9 The p€6on deployed shall be rcquned ro rcpor for wo.k al lo.oo AM in ltE ofijce ofthe Btock
Education olficer !s may have been kept in chaBc ot rhe Offrce E$dblishmc otrhe Otfice
concerneJ and rvould le,ve !t 5.30 PM. and m.y atso require to work beyond 5.lO pM tor which
hehhe wouid not be plid any exra remuherarion tor addirionat work as and when required. ln
casej the pe$on deployed retrains absent on a panicular day or cofres tate / leaves elrty on rhree
occasions, Droponionate deducrion ltlm thc rcnunerarion tor oneday wiltbe madc.

10. The Manposer Scrvice P.ovider shall noninate ! coordinaror who shrl be reso.nsjbte f.r
nmeoidro trr.m!rior r 1 hc <dnJdra ,tirJ,. Ma[dgtri so r\d oprinat r.\ (. ot.he

p .ons dcp o\eJ.o rld be ..di ed v i'i. ur tu) di.rp.,n1
I l. The entte, financialliabiliry in Especl otmanpower servi.e deptoy in BEO tevel sh.ltbe rhar ot

the Manp owft S ervice Provider rnd the Samag.a Shiksha/BEo corcearcd *iltin no wav be tiable
loro hp... l'*,1b.'\.,.,po,..0' \u ievdpor..\e^..e",o\derroo,,o:t-eperor
deployed a sun not les rhan rhe miDimum dte quotcd in the financial bid and adduce such
clidence as may be E{tuiEd b} lhe Sema8ra Shiksha, Malkangiri or Olfice concerncd tor
Eimbu^eneDroalrill olrhd fim for $o strcceedi4 momh. rf!l any poiir oarimc ir ishoriced thar
the aeency paying le$er Fmunerarion lo rirc candjdares that ihe Ete quotcij than rhe asreenenl
shall be tem nated and EMD & *cuii! erc deposns shalt be tofened ronhrvnh.v-w &-



12. The palment ol rcmuneErion ro lhc manpoBer hd lo bc lhrcush baik account ont!. N. csrh
pJJ rP latr be nade ro rler

13. For all inrenb and puaoses. lhe Manpowe. Scni.e prcvjder shalt be.Dmplolet.wirhin the
mrxning olall applicable taws in espect ot nanpowei s deptoyed. t.he pem;n dertoyed by de
Mxnpowei Sefrice fim shx| iot hale an) ctain rvhats.ever iike ernptoyer d cmp;yee
relationship a8.in$ the SanaeE Shiksha,, Malkrnstiorany oficc conceured.

14. The MaDpo$€i Sepice provider shal bc solety responsibte for rhe redressat of grieuncc or
iesolulion oI'lhputes relatinaro peNon deployed. The Samagra Shiksha., MalktuCirishalt, in no
way, be responsibte toi senlenem of such issues wh so.ler tn case the srievances ot lhe
deployed pemon are not alrended to be rhe Mmpower service provjder the deptoyed person cxn
pl.ce then s.levance before a Joint Cohmjtlee conshtjng ot a .p***"i," 

"r,r," S"."g*
Shikha,Malkangtiorofiicecorrsr.edanda.AulhorizedEpresenrariveorrheMaipo*qSq;e

15 The samaar. shiksha., Malkansiri sha nor be Esponsible for any financjai toss or any injury ro
any peno. deployed by the Manpower Seflice p.ovider in lhe couNe of lheir pedofln;g rhe
funclionrduaes, or lor payrnenr to*ards xn, compensation.

16. The pesors deployed by rhe Manpos€r Servicc provider shalt not clain Dor shal be entnted ro
pay, peiks and orher tacjtides admissible b reguiar/confirhed enptoyees durins thc curency or
aite. expiry ol$e Agreenrent.

17. ln Be ol cmindion ofrhis Agrecmenr in irs expiry or otheNise, the pc6ons deptored by rhe
ManpoNcr seRice Provider shr| nol be entitlcd to and shalt have no ctaim whdsever ro; m!
b om..r in rel .r m o r. o0...) in S,dJdr" Sh,..'rB Mat^d13tio, .nJ o,fi.e. ada! FJ ro

l3 e rcr.o, cplo.eJ.hal n"'. ta, drr oe (tir or lorpen,.. ol o, sb.o.p. 01 or Fb hrilaj,o. ot
oepovmer rl ot ., undc.r.o.o\.u1 ofrrte. r.da.. d-nr. gtrcn1-peFon
Jeployed to rhh efect shatl be rcquted ro be submiled by rhe Manpowtr seBice ftovjdtr.

19. The M power Seflid provider must be reEkrered with lhe ;n.emed Go\a. Aurhorilies, i.e.l.bor ( m n,..'ore, rro\idc trroArLori,ie,.tnp.o)ne1rsrd.etnrr.ero,po,J.o,e,
d!.q,Jo-lelrre.\,tbe.Lonidcd.tTMd.oqer5e.,.epo\,oe.,tat,.on.pt)uir..!.t

the legal Equiremenr tor ohrlining Licens under co.racl Labou (Regutation md Abolirion)
Act., l9T0ilany,alhkownparlddcosr.

20. The Mahpolyer Service Provider shalt prolide a substnuE rvcll in advance itthere oc.un ,nv
prcbxDi iU o r. e p{^or teJrtb 1E joD dr ro, i her or, oeFon., rea-or. L o pJJmer'r
respecr of lhc olertappins period otrhe subsrnre shal be the rBponsibitiry ofrhs N;spowd
Serice Prcvlder. The Manpower Servjce provider shair be responsibte tor c;nribdions tMrds
Pm\ Jenr,.',nd I rpto,cc. srre.n. r,n.e. wt. ererapp icab c.

21. Thc Peen dcployed by the Manposer Scrvjce should hrve Sood potice recods ed no c minat
case should bc pendins againsr thcjn.

22. The pcrsoi deployed shoutd be potirc, co.dill and emcienl while handlins rhc asisned lvork lnd
lhetrctions should piohore sood wj and enhlnce rhe imBse ofrhe Sam;u Shiksia., Matkangiri
or oilce conccrned. The Mx.prwft Service pmlidershal6e responsibre f; any &t ofindG.jpi;nc
on the pah ofdre pe6on deptored.

a- w /g__



IEGAL
2l. lhe peNors deploled shaLl. durins rheouNe ortheir s6rk beprivy ro certain qualified documenG

xid inlormalion l,hich lhey se notsupposedro divutge ro third p&ries. t. liewotthh. rhey shal
bc requnen b lake oarh olconfidentjatiry ed bEach ot rhis condnioi nrau make rhe Ma;power
Senice Polider as $ell as lhe posoi deplolcd liabte aor penat acrion under lhe appticabte taws.
besides act ion lor brsch ol co n ract.

24. The Manpower Scnice P.ovider shltt be responsibte for conpliance ofalt slaturory p.ovisions
relaring to minlnum rvages pal,rbLc to differenr lypcs otworker in respecl ofrhe lemons doptoyed
b), il in ihe Samasm Shiksha., Matkansnior orfice concerned shalthale no tiabithv jn thi rcrint

).. lleVa'ooue'\eri.ero.ider.hat.oetisbco,dcpo.i,Eat Lre,.t-\,...;..,.."..:.",",
of seBice rendcied by it ro rhe Samasm Shjksha, Malkrosni or orfice concemed tax coltection
aurhoities, rrom tlme b ti'ne, as per rhe rutes xnd regutarions jn rhe n3ner. Selt-Aresled phob
copies olsuch d.cumenh shal be turnished ro the ss, Matkansni.

26. Tlie M,npolver Sedice Pmlider shall majnlatn alt saruro.y reshre^ under lne Law and sh!
producc the s.me, on demand, to rhe aurhoriry or rhe Samasm Shiksha. Matkanlni or office
.on .n edorar. r 

'erarrrc,rJ ,oc,t.r
27. The'ld deduclion aL source (rDS) sha[ be done as per rhe ffovisjon orrncome T.x AcrRutes. as

ero.iredno.enrt,.,t ro.h.etfi . Jht.oot,u\idedb].heot..o.on.er,c;.
23 In case. rhe Mlnporver Sefrice prorider faih lo comply wirh atry liabiiily under appropriale Law

aid s re$h rh*oi the Slmagra Shiksha., Matkansiri or lhe office concerned h put l;.ny lo$ /
obligalion, monerrry or orherwise, ihe Samasm shi(sha, Malklnsni or fie office concemed rvi
be enrailed ro sd irstfreimbrsed out oirhe ouhrandjng bi s or rhe perforhance Secu t Deposit
olthe Manporver Service Provtder, ro the extenr to rhe los orobligation in monetarv rcms.

2o Agrcetrer , iaoloru le.crr.q red be.dr..o, tror.pednrmancej or!i4..ol Jt,.n,,,,a.ona.. o,
orconract. non,paymem otrejntrneElionotenploled penons and non plymenl otsraturorydues
or lor any otherreason. TIe Samasm Shiksha, Matkangirioromce con@med Eill have oo li;bniN
Irerd.oroaJrcn'or'e'.rr'..onroLep-rotr.cnptore,lb. I. Vanpo^.,.eni-ep .de.
atul rhe ouhrMding starurory dues otrhe serujce provider to srarubry dues oflhe sedice prcvider
to srxturor, .unulties. tldy tos or damaSe h caused to lhc Samaxm Shiksha. Matkanetj orofce.ole' ed o) k, |.e on oeptoreo.,1c .rre h",t be r.o\c,od r.. , * ,"p,tO ir " . ,
adjusred lronr the Fe{onnance Security Deposir.

IINANCIAL

30. The Tcchnical Bid shoutd bc accompanied with an Eanesr Money Deposil (EMD) otGefundable
widout ir crcn) Rs.6,r;r3o/ (Rupccs S 

jx ry-fo u I Thousand ThEe hundred Eishty) onty in lhe tbrm
ofDemd,l Dmhdnwn in lalo ur o I Col lectok um-c h,imun and DpC, SS,\,, Matka;eiri payabte
al Malkangi.i lailing shich dre rende. or rhe conc€rDed ,gcncierfirhs sh,[ D. rejccisd our
rishtly.

3L'llrc Eaflrest Mone] Deposir in Espect olagencierfims which do not quotity rhe bchnical Bid
(fiNt sage) or Financill Bi'l (Second compe ire stlsc)s shalt be rerumed to rhcm withour anv
inreE{. ln c,se of suc.r*Iut rendrr. rf rbe ogrnc) taih ro ,lcnloJ rhe required mrnpose;
asan'* the inniat.equirencDr \"nhin 30 dn$ froD dareornhcins rh. o.der. rheEMDsralt
st!nd forfeiled wilhout giving any furthernorice.

"._
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32. The succe$rutbiddcr shal lavc ro deposit a Security Deposa or tu.6,t.380/- (Ruees Sixly-rour
thousand'lhrcc hundred Eighty) onty (one month ehployee cosr inctuding stalutory due, in rhc
form ofFixed Deposit Receipr (FDR) hsued jn tavour otcoflecroFcum-chairman md DPC.SSA,
Mxlkangt coverine rhe poi.d ot conract. In case, rhe conlracr is tulthq extended bo$Dd the
lirial pclo'l le t.DR t, have.o be Tne .o,.r.o,d nAn ot r,e,.c!c,-t,t bidoer

33. The successlul render rvill have lo deposn ! pcrtornance Securir] Deposir of Rs 1.28.?60/-
(Rupecs ode Lakn Twenly ei8hr dousand Seven hundred sixry) onty in lhc torn of Bank
Cuaranree fom only in any Narionatiud Bank drawn jn favour ot rtre Aulhority covering lne
feriod olconrract. tn case, the conlhcl is tunher extended beyond the innial period,lhc Bank
suaranree lvill have to be accodinsly rene{ed b! lhe succe$tut tenden The ano4t of
perlormance Security deposit is ro be dcremined by rhe Authority takine i.to accounr lhe
contacrual obli8alion olrhe manpower seNice provider.

3,1.ln case ofbrecch ol any reflnsand condnion atrached to rh asreenent lhe lertomance Secu tv
Depo.irn.r.cvjroov.r\e'.i.et,o\d.r.tot be Lbtebbelirki.cdb";e.olutme orh;

15. the Mlnpower Serice provider slrl ixise rhe bilt, in rripljcate, atons lvnh artendance streeh in
respect olthe peEons deployed and submn the sam€ ro the prescibed aurhoriry otrhe.oncernen
ofilces i. rhc,i6trvek orthe succeedins monlh. As &ras possible the pryment willbe Eleased by
thesecond scek ollhe succeedins monrh.

36. The claim in bills rcaardiiig Emptoyees Srarc rnsu6ncc, Fovident tund and Service Taxerc. shoutd
be necessaril, accompanied rvith documeDrary prootpenaining to lhe co(cemed bilt otmonth, A
ftquhne ponion ofrhe bi| orvhoteoflhe bi amount shal bc hetd upliltsuchproofis rurnished.
at lhe discreriod ofthe Sanasm Shjksha., Matkangtioroiice concerned.

17. The lmoum orpenatty.atcuhred @Rs.loo/ per day on accouhr otdclay. tfanl, providins a
suirable subsnur lor $o Friod beyond rhree wo*ins days by Mtrpower Seruice prclider shlail
be deducted lron monthly bilh ir1 the su.ceedins month,

38. Ihe Authorirt reseryes rhe .isl ro withdmrv or retax any oflhe rems and condition frenlioned
above so as ro overcome the prcblem encounrered !r ! later sage.

39. In lhe event ofany dGpute arisina in respect ofthe cr&ses otrhe agrecment rhe smo shelt bc
resolved thbush nc8orialion. Ahemlriyely, rhe dhpure sha[ be retered to 6e next higher
Authority or co roliinsomcertbrhhdecisionandthesarneshaltbebindingon!ltpanjes,

40 AlldGpulcs shalt be under the jurisJjction ofrhe Districr Civil coua located al Matkangrj jn rhe
Disnid orMalkangiri.

41. The succe$aul bidder 1vilt enter inro an lsreement wth rhe Samagn Shiksha. Matkangni tor
$pplyolslnablemdquatificd nanpoweras perEquiemenl otthe Samage Shiksha,, Maikangni
on $e above lems and conditions.

.12. $e prccuring entny can aho fix rhe se ico cha.ge above 3.85% rvnh proper ju5tifietion,
lvhenever req tr ned. H owcler s uc h charge sho u ld nor eroeed 7% in lny c asc.

a ^kiJy- Lt)



DOCUIIIENTS TO BE PROVIDED WITII TNCIINICAI, BID

2. Covering letlei rlong with power of otlorney on thc biddes letter head

3. DemandDraRinsuppohorBidprccesingfeasapplicable.

4. Demud Dran insuppotlolEMDasapplicable.

s. Copy ofCertificate oflncorporalion for Cohpanyj lor fim or asency copy ofcomnercial
establhhment reeisrration cenifi oate.

6. CopyofCSTIN.38lates.
7. CopyolPAN and TAN no.

3. Copies ofIT retums for the last thr@.$e$me yea$
9. copies orEPF & ESI RegislrarionNumber
10. Cop! ofvrlid license under PSARA Acr,2005 (in case ofSecurily Senice)
I l. Copl olBanLA..ount deraih.
12.Copies olthe Income/Expendnure Sratemen$ along pnh Balance Shet lor &e last 3

yeau d u ly cedi ned by th e Chanered Accountant.
l3.Copiesollvo oders from lhe previous organizalions for prc!iding sedices durinC tasr

14, UndetakiDs resarding non bl&klisti{ (On Stlmp Paper)
l5.Unde*akins Esardins non pending of any judicial proceedines (On biddefs Lener

16. valid labour License forninimun rwo hunded laboun in MalkangirDislict.

&_ W &-
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2

DOCUMENTSTO Btr SUB]IIITTED BY TNE SUCCf,SSFUL^CXNCYBf,FORE
DtrPI-OYMtrNT OT MANPOWtrR,

List of hdnpowcr shonlhted by age.cy for dettoynent under Srmaga Shjksha, Matkangiii to
bc ensaged .r BEO level comaioine t,rti det.ils i e. date ot birrh, mariral srslus. addre\s
ed'cJ. ol, qre itrcJ on. cr.

Bio Dataolrll candidares.

Any otherdocumenr considered relevanr.
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, herein aior EterE
day olbetacEi r]t Covcnor ol
'l lo .s r]t 'Aurhoriry', rvhich
ia successo^ or dsiarecs oltheexpres60 shall, wheE lhe context so requnes or admils.,ko jncludo

Mh 

- 

represemed byt :I'ercallcd r1 'MJtrpo\e \a1rc D'o,ider'
f ad n '.. :1o r de. .1.!c..o..u.a.i-ree.ont,eoh-,rJn

whereli $c Authority, desires lhat rhe seflice ot .,

_Samasra Shksh,. Malkangni & _ /ofice;

And Nhe.eas rhe..Manpower SeNice povided'h.s oflered irs *i insne$ to the same ir
coDformny witl the provhion ol rhe asreement;

And vheredJ rhe .Anrhoity,. tm finatized rhe 6te as pei rhe terms and ondtions otlhe
,greement lo rhe 'MaDpowe. Servico Proridcr'.

Now lhjs asreementritn6ses N b€torv:

hJll *herc ihr.onteit 50 req

Sienature olthc oIfi cer Aurh..ity
officeracting in the premises tor and

oD bchallollhe Governor oiOdisha

@-

Thh lgrceme.t is madc on rhh

6. Thar lhe Annexure conlaining rhe Terns and Condjtions shal be deemedto tomlndlo
be reld as connrued as pan ofthh ,Crcernenr.

7. Th.r in considcmrion ofthe palnent 10 be made by the i.Aulhornyii lo 1he -nanloper
Scrvic e P rovid or., the .,M anpo*er S ew ice providea, heEby asres w nh rhe iA 

ur horn!-
.p.o\ dc pe, nlne 

'o 
o. engageo d _ " in .le

ofttc .) /Ofli.e) in conrirmity lvith rhe prcvisions ot the Tems and
conditions.

8. Thar rhe ..A uthoiry,, hc reb, funher aCrces to pay the.,Ma.power Servjce prcvidet.thc
connad piice at rhetime and ir the manner prcsc bed in lhesaid Terms and Condjrons.

,. That in the event otany dispule ihd may arte ir shal be seuted as por lhe Tems dd
Cooditions ollhe contmcr,

0 'ld rr.sgRnP i \aioLf

IN WlTNEss WIIEREoF thc panies havc causetj lhetrespeclive conhon seah to be here
unto amxed or hare here trnro sel lhcn espedive hands and seah on the day and year fi6t Mnten

Sisn.rure ollhe orfi cer aurhorized
lo sien on behallolMarporvcr

 ddress

lir thc presence ol stne$: -

\

L Name _



TERMS & CONDITIONS OI TIIE A(:REI'MF,NT

L Thc asreemem shall comnencc fofr . . . (dah) and lhs I (ontinue r ll
................, (dat, unles ir is cunailed or leminated by the authorny olvins to deficicncy

olseBice. subitandard qualny olmopoqerdeploycd, breach ol donrracl etc. or cnanse in

2. The a8reement shall.uromari.ally expte on ................ (d,te) unle$ exrended tudher by

lhe nutual conseDtolthe Manpower Sewlce Providerand the Authoriry.

l. The asreement may be exlendcd, on the s,ne rerms and condnions or lrilh lhe

additionvdelelionrmodincarions, for lunher spe.ific period mulually agreed unon by lhc

Man Power SeBice Prolidei ,id the Aulhorit].

4. The Man power Selvice Providor shall not be allowed to tansterj assign. pledgo or

subconlracr ils iehts and liobilirics under thh agremenl to any other agency or organialion

by whrrever name be callcd vnhour rhe prior co.sent otrhe Aurhoity.

5. The M,nporer Se.vice Provider willbe bound bydEdetaih rumished b] itto$eAuthority
while submilting rhc render or at subsequent s.ge. In case, any ofsuchdocumenB fumhhed

by it ls lound to be lirlse at any staae, ir would be deeme'l lo he beach of terms of
Asrecmcnl n.k inS ir lilb le for leeal acrio. besid es termination ol di e A greement.

6. Thc Atrlhodly reseses lhe right 10 teminate the Agreemenr durins iniriat period ,tso after

giling l5 days notice to rhe Manpower Service Pmlider.

7. The peNois deploycd shsll be requned lo repor for *ork at t0.00 AM to the

...............,.,................(Nameofoflice)asmayh,vebeenkeplinchegeortheOffice

Esr.blishmedr ollhe oilicc concemed and woutd teave ar s.3O p,M. for*hich he wotrld not

be paid an, exrs rcmunerarion. ln case, the peBon deptoyed remains absent on a pdicuhr
doy or comes ladleaves c0ny o. thEe occasions, proponioiate deduction tom fie
remuieration lor one day will be made.

8. The Man pow4 servi.e Provider shall nominle a coordinaror who shal be rcsponsible tor

immedixte intemction with the Aulhorny so that optimal servjces offic pe^ons deplo}en

could helvailed withour .nt dhruplion.

9. The enlne nnancial liabiliry in respecl of manpoNer seNices deployed inthe oni.e shall be

dratoafic Manpon€r Se.vice Providq and this olljce will in no way bc thbte. tt wiltbe the

msponsibilir, of rhe Manpotrq Servi.e Povider lo ply thc pc6on deplored a sum not le$
lhatr lhe ninimum Eie quoted in the li.ad.ial bid and adducc such evidence as may bc

q.- sy- 8-



10. lior all i enls and purposes, the Mrnporver SeNice provider shaltbe thc ,-Emptoyca, wirhir
rhe neanin8 ol Jifaerenr Rutes and Acrs in respect ot oapowcr so deptoletl. The peEons
deployed by lhe Manpower scnie provider shau not havc any ctaih rvhatcvei tjke
Enptoyerand Enptoyee ietalionship againsr rhis officc

ILThe ManFwer seryice prcvidersha be solely reslonsibte tor tle iedE$at otgljelanccs or
resolltion ol dkpures Etsling to peEons deployed. Thk omce shal, in Do *ay, be
responsiblc for seltlemenl oasuch isues wharsoever. h case rhe s evances oflhe deptoyed
persof aE not areDded ro by the Manpo*er service prcvider the deployed persoi cln place
lhet g elances beloie ajoint cornmilree consisting of a representarive of the ofice and an
adorized represcntarive otthe Manpowersenice pDvider.

l2.The oficc shlli nor be responsjbte ror an, financiat los or any injury to any peaon
deployed b! the mMpo",ef Senice provider in lhc coume ot thet pe oming rhe
Funcrionyduties. or for paynent towads any cohp€nsation.

l3.The pe6on deployed bythcManpower Sefrie rtovidersha notctaim norshaltbc enritkn
ro payj perks tud orhcr rdcitities ldmhsible lo reguhnconfimed employees durins the
ctrrency or after expiry olrhe Asrcenent.

l,1.ln case olrminalion oarhh agr@menl on irs expty or orherwtse, the peBons deptoyed by
the mlnpower service Prclider shllt nol be enrilled ro and sha have no ctaim ror anv
absorption in rgularor orhercapacit].

l5.The person deploled shalt nor ctain any benefit or compensarion or absorplion or
resulariation ofdeploynent with this office underprovision ofrulesand Acts. Undenakine
lrom lhe pcrson deployed to thh offrcc shalt bc required ro be subnired b, rhe Manpower

16. The Manpowd Seflice Prcvider must bo egislered Bilh concemed covernned! Authorities,
i.c. Labour Conmissioner. providcm Fund Aurhorilies, Employees Srlle rnsuEncc
CoDoration etc.. and a copy o f lhc regisrratio n shoutd be subnnred. The Manpower Seoic.
Providcr shatt compl, lvnh o rhe tesal requteDcnrs for obkinine licensc under conr,cr
'dboL..arrra.on.rd.out..o,,Atr.to/O,rsn).a.tioqpJnor!o...treq,i,edr1d.,

17.'rhe Manpower SeNice Providcr shalt pmvide a srbsrilute lve in adlece. ifthere occur
any pobabiliry ot c peEons leavjnglhejob duc ro hirher tor own pe^onatrcasons. Thc
paymenr in respecr orlhe ole.lappins period ot the substirure shall be the rcsponsjbiliry or
rhe Manpower SeBice Prcvider. The M,npowcr seNice provider sha be responsibtc fo.
conliburio.s losards Prcvidenl Fund and Emplolees Stare rnsurance, wherelerappticable.



13.The petsons dcplq,ed by lhc Manpower Senicc pmlider shoutd hare g@d polie records

and no.riminal casc should be pcndineasainstthefr.

l9.Tnc peN.ns deploycn should be potne, cordial and efficient white h,ndtins the asigDed

so&,nd rhet aclions should promore eood witl and enhance lnc image of lhe or,fice. The

Manpos€rS.rliceProvidcrshaltbeEsponsiblelbranyAcrotindisdiplineo.rhepdofthe

20. The peGons deployed shaLl, durihg orthe counc oi lhen work be privy to cenxin quatified

documenlsaDd inlormdioD which they are nor suppoded to divutge to thnd pardes. In vie*
olthk,they shallberequired rorakeoathotconndcnliahyand brcachotrhiscondnio. stral
make thc M,npower Senice Prcvidcras weltas the pefton deploled liabte for penal aclioD

underdie applicable laws besides. action tor bieach ofconliacr.

2l.The Manposer Scdice Prcvider shatt be rosponsibte for conplilnce of all stdutory
provisions rclalin8ro mirimum wrses payablcto di ilerent rypes o r Bo.kes in.espectofthe
pe6.nsdeployed by it in rhe oilce. The offrce shatl hlve no liabilir, inthisreEard.

22. The Manposerscwice Prcvider shdtaho b. tiable for deposirins aI Iaxcs,leries, Ccss etc.

on a.count olscwhe reDdcred by tt ro rtE ofice otrhe concemed tlx coltecdon authorities,

fom time to time. as per rhe rules aid resularions in rhe matrer. Arcsred xemx copies ot
such docutoents shall be rurnkhcd lo lhis ofltce.

2l.The Mlnpo8cr Sewice Prclido Shatl mainbi.s !I sraturor! regisleE under the taw and

shall floduce n]e same, on dehand. to rhe Autho.ity ofrhh ofljcer or any olher aulhoiily

24. The Tax dedu.rion at souice (-tDS) shal be done as per the provhions ot rncome Tax
Acr/Rules. as anended, trcm dtre to tine and cenifrele ro this effect shalt be prcvidcd by

25. lncase, thc Manpolver Servi.e Providertaih rocomply with lny Iiabilir)] under appropdale

law, and as a rcsultlhercol, fiis oince is put roany tosyobtigalioni honerary or olheehe,
thisolticewill be entitledbsetitselrEimbu6ed outotouht.ndins bilsorlhe pertomance

security deposit olrhe Mspower SeBice p6vider, to lhe *tent oftho loss or obtisation in

26.-ressrterrnr.lJblebbere.n:nskdbcca,"ut.o1-pc1om"r.e,oc\ia.,onoi.eirra
.n ir:o a oi.o Et r nor-pd)n enr otre n' re.rion oterpto\eJ rer.o A ird tul.pe)rlcI
.r,Eri.oD dle, nris oillc x I ha.e m ;r..ir1 on.ara. ron p,lmeo or rn,ri"io, ro
l5e p+on. emplo\eJ b) r\e Va.poqer seni.e pm\ioer ro rt,c ou,J.ndiIS..a,uro.) due. ot
lhe servide providft to $atulory aulhoriry,Ifany 10$ ordamases caused to this ofice bv 6e
oer.o,. deol.)ed. .hc .a n.,h3.l oc rclo\eFJ tron r E Lr.'d bi t. o, dlj Fkd .m;,1e
pedonnance secu.ity d epo sit.
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27.In casc oa breach of any 16ns aod condtions auached lo rhis agreemeni $e pertomscc
security dcposit of the Manpower Senicc Provider shalt be lirbte 10 be forfeired besides

annulmenr olrhe agEement.

28. Thc Manpower Seryi& Providershall mhe rhe bilt, inrjplica&, atonEvirn aflendoce sheet

duly verified by thc coiceored olfices in Especl ofthe pesons deploled and submn fte
same to the presc bed authoriry in rhe firt rveek ot lhe succeedins monrh. Ar hr !s
possible, drc paymenr lvillbe rcleased by the second week otttE succeeding monri.

29.'lhc clains ln bilh regardinc Employees State t.surdce, p.ovidenr Fund and Servjce Td
etc. should be nece$&ily occompanied rvirh doctrmem,y pmf peMinirg to the conceoed

bill monrh. A reqtrisne ponion otthe bi or whole or rhe bil amount shalt be hetd up lilt
such p.oof is furnished, ar rhe dkcrerion of $e otfice concerned.

30.The amount ol penahy calcutared @Rs.loot per day on account of detay, if any, in
providins a suitable substnu& lor the pcrjod berond three *orkiig days b), the Manposer

Service Pro!ider shallbe denucred ftom irs momhlybillsinrhesucceedingmonlh.

31. The Authority Reseses rhe risht b wnhdlarv or relax any of the tems and coiditions
notioncd abole so 6 ro olcrcorne lhe probtem encountercd ar a tder sage.

32.In the clenr orany dhpure arisins in respecr otlhe clatrses of the aEreement.lhe same shal
be resolved rhroush negotiari.n Attemarilety, the dhpute d€il be refercd ro lhe ne! higher

aurhority orconrotlinc otficer lbr hk dccisjon and rhe sane shaltbe bindingon a parios.

SS.AlldhputesshallbeunderrhejuiisdioionotlhecounottheplaceqhcrerheheadquarteGoi

rhe!ulhoriry. rvho hasexecured lhe aSreemenr. is tocoted.

Disiricr Prcj€cl coordiMror,
srn,lgn Sniksh\ Mdlrigni.L W 8-



(b) Elmcsl Moner Deposit

Nme & relephone nunber

CSTIN
Anach sell-attested coFy.)

(A nach sel l-.nested cop!. )

t0

APPLICAT ON TECHNICAL BID

rorProvidiiE ManrowoS(yi.csrozi11a p$isha'1, Mrtkangiri.

l.

2.

l

8.

a- eg. /D



)

PSARA LiccnceNo & Valid
up ro (ADlli.lble In s$ of
Se.urily Senic6 Labotrr
License No. lor r00 l,hour

12

Acceptance ro all the tems &

aurhoizarion leter for signing

Pleae submn a. undenaking

pendinsBi$ thepolicearrhe
llme olsrbmGsion olbid.

l5 trunberolpa8cs in rhe rendcr

16.
Con merc ill csrabt hh m enl

Turn OverAnounr Gn INR)

rhntn the ddr ofis:rt otkhdct

l8.Derriholrhesihitartyp.se ice proyided by thc bidder in lasrsycrrsl

IrIII
I I
II II
IIIT

17. FinaDcirl Turnov€r ofthc bidder forthe ta3t 3 financixl yca6, (r)

(in INR)

2

l

q_ rt



.l'rcDle'o' Dire..o' aL.hori/ed. grro.r ot_
(Name orthe Servie PruvideD, cohperent ro sign rhisdecldation and execure rhislendcri

I have careaully read and undeErood alt the terms and condttions or the tender and
mdenakc to abide by thcnj

The inlomation and documenls lurnished atong uirh rhc teider are true and authenli. ro
lhe besl olm! knowledge,nd beliet r am we awa.e otths txcl that, tumhhins ofany &ts
inromaliod &b cated document wotrtd tead to rejection ol our lender at any sane besides
liabilities rorvrijs prcseculion under apr)ropriatc law.

lSig0atureof Aulhorixd ReIEsen$rnr $irI sert)

2S.Addnionolinlorhallon,ilany(ArtschSeparateSheetirspaceprovidedhin$rrficient)

a) ll rerurn for dE financial yea*2021-22:o2A2j-24)
b) L,bourReght.rionCenificate.(Mininum2()l]Iabo!6)

SiEn ure of A u *orized peNon

Seal I

4L-

I, S|riSoi/ Daughr./ MfeoiShrj_

Pl&q...........,,,...............

Darq............,-............,,-

\W



I]NDE KN

{orrh.siddelskttetHeodRsdtdksrathdlins yFudirqirdtcidtyuezdksstar"ry introtoltenre,

I,hersby undenakc rhar therc is no criminat c,se pending in lny Coun otLaw asainsr our
compuyor rgaiNr rhe ProprietorDircclo/pe6ons ro be dcployed byotrrcompmy.

I/\ve tunher ce(ify th.t Plop cror/DiEcbrpcNons b bo deptoyed by our company ormy
conpany havc nol been convicred of any offenco in any Coun in India durins the receit pasl. r

unde^hnd thar Lrn fully responsibte ior rhe conroc otthis Mdenakins and ilslrurhrutness.

lull and inilialsl

Nrn(rnJ Dc\ign mn 0ffic !ign!x,4:

L w'/g_



Namc olTendeing Manpotrq setuice Prc!ider

For prcvidina Manpower i.e DaE Entry Opemror under SamaDm Shiksh! to be .ngag€d ar

N.B- Remune.dion olDEO: - Rs.ti900tpermonlh.
Re14900/ ps monrh
Rs.-l 5900/ p* monltl

EPf

T I IIT

R.re perpc6on pq honG (3 hou6 pcrday) inclusive allsratutory liabiliries, tlxes,levies, Ccss

SL,

sigialuE olAudo zed Pe^on

a.- w''/g--



!r!!! i

Theacceprable%otrhescrvi.echargeinrhepicebidshallbedecidcdblrhecomnjneeatrhe

tlmeolopenins olthe pricc biJ for sclecrion oflhe bidder.  s cta ficd by the Covenment, there
will be not any zERO scwice charses or o ncgligihte service char8c vhich is ngainst fair play
and suspecrcd wtuh hidden cosl. Hence such quotationsare iiabte to be Elecren.

Note A) It is cra fied by rhe Covor.ment vide ierer No.ME I,lM -r2tZOt4r45O1 Dt.3-6,2011
rhat lcnder quorins zeo or Destisible seryice charees wi not be Gken i.ro consideradon

andwiubesummaiityrejecred'AszemorneslieibteseNicecha8esareasain$iairplay

and suspecred wnh hidden co$.

B) The rende ns age.cy have ro exptai. in deEih lhe msns lhey wil adopt to Ltjtize their
seryice charsc to neer all rh. contince.cies in xccordance with rhe Labour hwFresenrty jn

logue requted ror then ouhurcingsesice.

c) x is obli8arory on rhe pan otou$urcing,sency ro hatra8e duries otrhet nanpower on oll
daysand to rollolv.tt tabourlawsas appricable ro rhem and lhatwill be veilied tmm tjme
lo tine by drc atr60rily.

D) outsourced tersonnet is ro be eigased by the service prcviderlnd authorily/Golemment will
nol be liahte forgivinc lhcn coDtracrual/pernxne scfli.e in tuture. Such engasement by
the srvice prcvider h abelutely tempor!ry in narure and can be remiDated at any rim. ja
deened fit by the authorny. False proplsandx should not be spread by antbody thar aiier a
stipulared rimc rhdse ousou&d pe^onnet witr be nade conrracruatj temponry, pemanent
employee olde est blishtoenr.

E) The loral rates qudted by fie renderins ascnc), should be inctusive otal statulorv/r,xati.i
lilbilnies in foice ar ttre rime ofcnterins into rhecontm.r,

F) Thc pxtfrentshatt be Dade on conclusion oarhecalendarmonthonli on the bask otno. ot
working dlys forwhich dur, has bsn p.formed b, each nMpulcr

\ sP' .,^

^)


