
DISTRICT PROJECT OFFICE
SAMAGRA SHIKSHA, MALKANGIRI

Near Circuit House, Matkangiri, ODtSHA -764048

BY Order of Collectorcum.Chanm.n

,e I

Meho No ?9et/ gti
Copy lo the Joint Secretarj, tntomaton & public Ret,!

Q1t a{,/
covl or-daion and with a request to publish the above Tender Call Notice lor one day at the Govtapproved rrlem hro daily promhent newspa e Enslsh) forwde pub icat of

lhe oEtrcl e Golern:nce Manager. Ma[,:ngr for infomation wth a re
sement in the districl webs te lvw malkano ri od sha.oov.if ihmed atety

@?"t"y" s
lJtrO1Dlred.

asE Shitsh., Malk.ngira

Dare.aa 05.2025

TENDER NOTICE

seaed lendeB aB invtted irom repuled tianpower Aqencies/setoice providere lo provide the
sefr@s ot Data Entry Operarors (07 Nos) to be ensaged at Btock Levet @ 01 for each BEo under
Samag6 Shksha, Makangin for handing Dsta Entry retaled works for a period otone ye.r on
contract basis lor day to day offciat work The enqagement of tvtanpower Agencies/sery@ provtder
Firm shallbe made through lwo Bid systems ie Techn€t& FinanciatAd sepaElety TheTechnely
qualli€d Manpower Agenctes/Setoice prcviders Firms can ony padcipate n$eFiiancalgid. The
Colleclorcum-Chaiman, Samagra Shiksha, Matkangti resetoes lhe righl to accept or cance .ny
app i@lion without ass sning anyreason (s)rhereoi.

For deta ts p ease visit our websjto in ww.matkanoin odisha.oov in

1. Last date ot Eceipt of Sealed B d s on 0e.07.2025 up to S.3O pM through Registered/ Speed

2. open ng or Bid papeE e.(t) Techn cat Eid on dared.1o.O7.2o25 atlt.ooAM
(ii) F nanciatB d ofeugibte Tenders on daled.1o.07 2025.

(afler comptetion ofTechnica B d operinq process)



Atrnexurel

TENDER DOCUMENTS



Scope ofwork and ce.eral iislructions for se8ice biddeu

TechnlcalRequtemeDts for manpowcr to be Deployed by
the srcesslul nanporvei seNice proled in the Samasm

Lqol documenLr!he{bmlLredt) Lhesu(sirtrl Jgemy

it

Coptents of Tcnder Do.trnert

Tshnical requiEments for the tendering manpower seruice

Lisr ofdocumena ro be provided rvilh rechnical bid

Te.ms & Condhio's.l Aorsmenr

Techn cal Applicalion- lcchnical Bid

Tender Ap Cl icarion Financialtsid

@-a.-



SCOPE OF WORK AND GENERAL TNSTRUCTION FOR BiDDERS

]j:.9::,1':' 
.l: -' om.e. \andsm w ik .". vr $ns... .eq, iF. , F e cr.or ,el.ukd. {e|$BDFredoldrmatrmt).oL1dVa1doqers.ni.ep.1.d!r,room\ioere^.ce-or0.No.u(Drra

Enl.y Op*,1o6 to be oglscd rr Btock Educrrion offices @ 0t ror each Btock on contectbli.ro' r.J.oo) oi,.i:tLo,. und., \M ag,r \h sha.\4d dEi, .
rle,orimc..brpm\dir!r,eaoE.adnsnootrdi.,ketr.o.o.nnen.e"ti.ctefliorolte

seNice prclidei by the setalion comninee and would ordinrity conlinue tor a psiod oaone y;
fron thedate ofsxecurion orasrsement. The comBcr oISeryice prcvider Firn may be exhd; orcunailed subje$ lo rcquirementand satisfacrort psrtormance by the Ftm. Howsv.r. ttE c.0e.r.r-on Chairmon, Sahlsrashjksha, Matkansni. iesefres rherigh[oteftir.rethh inirial conracr atan) tine aner givinsone rveetr\ norice to the seteded Sewice provider.
The Dndct hs tedative requnement tor 07 No ot Data Entiy Operatom i.e one toi eeh Btock tor
dala lnky woik ol vrioN educarionayschoot data,s. The Equtehenl may incre.sddeciease ,{ .er

TIF ArjmarJ cNr ot rh rcDrr,(r ir pj,t6,0t.-t2. rRupe.\ \i(ftn Lrkh ohc thousdnd
seveb hundred T\etvc) onty.

,Jed foh the ofltcrat web s rc or MJtlanetri

{,)

The inrGsrcd Manpower Setuice providers may submil rhe tcnder documcn complere in sIre.prrs .lrg \'l]l Earhar Mo"c) Dcnosn rTMDr ot tu.30.035 . rR, pR. I ighrJ I or.trd,,s J-rre' mr) d olei reqli. e oo.rmen6.h,o,p\ R.srrcr.J \ne.j po{ o;b,J1) or.rn00cw I 10r connderedr b. dared. 08,0r.20!5 uplo5.J0 pM in rl,c to,tovh 5adJ.- 5e'-
Dh!ri!r Preierr ( oordira.or. \inrera Shik\hr. yatLJneiri,
4t/P,O. Mrtknfl,n
Disl- Malk ngiri. pjn-r64048

The larioN cruciat dares rcladng !o ,,T€nder for p.oviding ManDower Scnices ro the Districr
Project Orfice,S.nlsn shjkha. Mat[,ngiri aie as below.

Lsrdatcand time orBcipr otrtre seated Tendcr documents by speed posrRcgistered posr:
dt. 08.0r.2025 up loS,3()pM.
D,te and time forop€ning of

(i)TechnicalBid : oh daled.t().O7.2o25 ar ll.ooAt\,1/r,l,raridl D dotetiC.ote lcld.R: Ondded,O.0,,)02)Lnmcda?actelhn,crtBdoocl.,!.
' or dep o) ne.. otrcqlired T:. pouc,: {n. I rtnd,o o, e. oc.r5e.ahd F 

'ds 
h. bccrilriEd,rdc.sobids,(eh(i.€,T(rhnicntBidsndtinoncirtBi,l

llE tr!e-hd Jgr!,$ arc ddisco ro \ubnir rvo fptud. .eied e.\etope. u|'F!, bire''Iechnical Bid ror proridrng \4,0pos.r senir6 uniJ.. \.hlsm shik"tr,. iuatk ;sri tu b;eDgr$d d.BtO ld.l- mo -r 
'nanci{l 

lrid rur prori,Ing v,nllos.r SeE t6 un,lcr:jrmscm
shiL!h.. Vrtkangiri ro bo engrgcd ar BEO tevrt.., Bort {at.o en\co|f..hou d be Lpr ; :
third saledenwlope sper$ibins "Tcnder aor proliding Msnpo"". S"",i".,,a", Su_ug-
Shikh!, Malksngiri to be en*aged !r BDO teyct.,.

s

Malkansni palablc ar Matk,nsiri



]:liii:","-" Deoo,ir,.vLIor R.u0.0i5.F.,o.e rrsrr) r.or.,d rer/r..e,orry..h.udb. -e,d,t. a..onpd ied Lrt, .t e tRt,icJ,Bidor r;

eperiodolconrractwithin aen drysonsigningot$eaarcemenr.Ihcsq
e\tendcd beyo.d rhe initial ceriod, the Bank Cuamntee siI hsve to be

scrvice provider in rhe fo n ot Demand DraL bank draft dm*n in ta!.ur ot Colt{r.rr .in,na'o Dla.\\a.Vatt"n"''itaitingnhichrhctenJ.,r\ha bc
10. .e.-Ae..lu.rc eRrwI h e,o depojra performrnce \.curity Dcpcit of Rs 1,60,000/-

(Rupees One llkh sixry lhousaod) on ) ir rte to r ot l ireo Deposi' R.ceip, , DR, Den,nd
DraR fiom any Nationalized Bank dEwn in &vour ol Coltecror-ctrn DI(

0

I I Tle'eqderir'g Vllporo vFi.o p,u\roo,. :r .eqltr.d.o q do.e et, a..e.r.o pto o op e ot rr
roror 1! doc 

'n 
e .. J.org 

^ 
r. , r Ie! I cdt tJio. trihng shich rhcn bids "h. bc

sunrnrrity/out gh y rejccted rndwi nol be considcred !try furrhcr:

Biddss are required ro fiunish rhe fo olvins documenh along Fith the Technical
Bid:

alC.!erirClirerJo.C{lnpor\erotrruncyo, .heorddr tc.,e. nead
b) De nard DraR h . .ooor ot Bid p,o.e ..,r f.e ss app i.Jbte
(lDcndno Dra,l .Lppolo't VD' dpptn.b,e.

d) Copy of centficar. o ncorpo.ation tor Company, tor lim or aeency copy ofcommerciat
e eab I hhmenl resisriar ion cen ificare.

e) Copyof csTlN, 38 tarest.

0 Copy ol PAN and TAN no
g) Copies ortTrcruhs for rhd tosr fi&e ssesshent yea^
h) Copies otEPF & ESI RegiskarionNumber
i) Cop),orlatid tjcenseunde.PSARAAd,2005(incaseof securityserice)
j) Copy orBankAccounr detljh.
k) Copies ofthe Incomc/Expenditure Stltemenrs along with Bataoce sheet for the ta$ l

teau dutycenifi.d by rtrc chanered Accounrant.
I) Copies oflvork orde6 trom th€ pEvtous oresniations for providing seryiccs du Ds

lasr 5 years.

in) Undenakin8 reCading non_blacklhtins (on Sramp pape,
n)Undertaking egading non+eidins otanyjudicial proceedings (On biddets Le(er

o) valid labour License in Malkangiri Disrict.
12. The conditional bids shal not bc consid€red !0d will be our .ighfly,rejeded in vcry first

13. Allenties in rhe tender tonn shoutd be leeible and fi ed clearty. Ifrhe spxce tor tumishing
inlomalior i insufficienr. a sparare sheer duly signed by the authorized sisnalory may b;
atuched. No o!€ruririnA or cor.(aion hpcrnifiedin the Finlncial Bid Forn.In such cxses_
the tcnder shrlt be tiabto tor rejection, Howevcr, @rection, if any, in rhe Technicat Bid
Applicalion must bc inirided by the pc6on authori2ed to sien the tender bids.14. Thc Techn icat bids sh![ be opened on rhe {heduted dare ad rirne ie. ar rl,ooAMotr d1,10.0?,2025 in
rhe ofllcc chmber of rhe Coleqio.cun-Ch.iman, SS, Matkingti, in r]E prcsence otrhe Manpower

4__



Scflice Provide r or th e t a uthorized ropresentarives, ,nd anyone who wishesto be pEsnr on rhe

The Finmcial Bid olonly those tcndore^ rvill be opened, whose Tech.icat Bjds are found in
ordcr. The Financial Bids shall bc opcnod on dr.&.0r.2025 immediat€ty .frer opcnine of
tcchnicalDid inthcoliceol$eCoLlectoFcum-Chanman,sS,Malkangtiintheprcscnceofrhe
bidders or tlEt aulhorized Epresenrarives and anyone wio wishes ro be p(sent on the spot al

The collecroi cum Chatman, Samaam shiksh, Matkansti Eserves the dghr to c cet a bids
lvithout assieninE any reasoi.

a_ W



L The renderlng manpower sefricc provider should fulfillthe follosinalecinial specilications:
a. lhc reehtered oii.. or one orthe branch offces ofrh€ nmpower servie prolider should he

located lvirhin thejuisdiction olrhe user S.hago Shhha, Malkatrsti/oiice. Besides, irrhe
Samaera Shiksha. Malkaneti/Fleatl orSomasE Shiksha., Malkdgti /Conrolllns Ofiicer are
pr@uins manpower for deployment in rheir filed omce (s), the manpower seivice provider
should providc lhe nane, desisndion and conracr number oiLhe person lo liahe lvnh lhe said

b. They should Lre resktered rvirh rhe aprropriare reghnation aurnoriry.
c. They should have at le6t two yea6, expsrience in providing matrpowor ro Covemmenr

Depanm entrPu b lic SectorPrivare Cohpsn ies.

d. Ihc! should hare their own BonkAccount.
e. The] should be resistered with lncome Td and Seryice Tax Dcpanme.l.
t Thel should be registeled with appropriare aurhoriies lnder Employees Prolidem Fud and

Employccs St re lnsunnce elc. They should have valid labour license.

E. They should have any olher resul.tory cle,re.e (ro be specifie! by ine user SS. Mslkansiri)
that may be rcquircd forpiovidingnan po{er seruices.

h. The Minimum.nnul lurn{ver oltho company (to be assesscd by de Deparhen, Otfice
keepiDs ir viqv lhe presem contmcr.

i. Execution oi contracls ol similar type (ninimm value to be pres$ibod) du ng preceding 3
yeals of lalue equal or more rhd 60% of lhe cstimaied.oe orrhe prcsent conrmcr.

j. Iheyshould rumhh G ST res iskatio. certiti cate.

k The sealed tcnder shall be ol two bids sy$em i,e. Technical Bid and Financial Bid. The
interesred agencies are advised to submir two sepamre se,ted envetopcs suFer scribing.
!'Techni.!l Bid for proyidiDg MrnpowerScnices unde. Srnagr! Shiksha, Mntkxngjri to
be engagcd at DEO lcyel" a.d "Financial Bid tor ProridinA Manpowe. Senices under
sam.grr Shibh.. Malkansir to be engagcd at BEO tcyel" Borh rhese seaLed envetopes
should bc kcpt in a lhnd sealed enlelope super scribing ,,Bid pspers lor proriding Manpovor
Service trnder Srnagra S[iksha, Mrllsn8ir to be engaged ot Bf,O tey€t.,, Three sepaare
envelope one eacb for T{hni.al Bid, Financial aid and DD etc sh!l| be m.de which shalt be
inserted in one sepdate envelopc supersoibing in lhe top ofthe envetope.lcnder Notice for
proving manpower senice under Srnlgr! Shikstra, M"tkingiri lo bc etrgiged at BEO
level 'and submnted alongwith rhe TenderDocumcm by lollowinglheabole procedure.

L The Black listed FirmG) shall out rishtly be rejected. An undenaking by bidder should be
lumishedthrt, thet firm(s) have neler b.e. Black lislcd in any dhrrior.

TECHNICAL REQUIREMENTS TOR TIIE Tf,NDERING MANPOWER
SERVICD PROViDER

q-



TECIINICAT REQUIREMENTS FOR MANfOWNR TO AE DIPI-OYED BY THE SUCCNS$UL
MANPOWER SERVICE PROVIDtrR IN TNE DISRICT. XTALXANCIN]

L Must bc a Craduxte wirh DCA/PCDCI (tbr Dla Ent.y Operalor.

2. Age limil 2l to 42 yea^ as on tho dale olAgreement. Reldsrion olage 5 )€ars tor candidares

belongine o SC/ST/SEBC/wonen c,reso es& t0]catslorpH candidatos.

l.Funcrionalcompurerlire@ylorrheposrofDat!Entryopearorishighlyesenriat.

2. Above post de purely conlractual and can be &rminoted .i an, rime.

3.Thoseponareco-teminuswithlhe&nureofProgmhe/Projectforwhichwi beenEaeed

4. Preleren.e will be gilen to rhe candidares having ol(one) year experience in retftd netd

s. A ner en sa8e menr no rans,h lvi ll be m ade tiom lhe concerned B lock and 1hc District.

rla* &p,



TER]!IS & CONDITIONS

l. 'lhe Asreenenr shall commence Nith tnc Lr bidder ror (Onc year) unless ir is cu aileJ or
teminated by the oulhorny owing to deficiency of senicc, s[b{lmd, qua]ity of manpower
deployed. breach orconract erc. or chanse in requiremenh.

2. The AgEemenl shaLl automalically €xpire unless €xtended furtlEr by ihe mruat consenl of lhe
Ma.po*er SeNice Porider and the Autho ty.

3. The AcFement may bc exrended, on rhe some terns Md co.dttton or with som€
addilions/deletions/motlification. lor a ludher specific pe od Duluall, agrced upon by lhe
ManpoBe! SeBice Povider and rhe Authoriry.

4. Thc Manpower Service Provider shall not be allorved ro rransler, assignj pledge orsubcontracr its
rishts and liabilities undcr rhis Agreemenr to any orlEr asency ororeaniution by wharever name
bocalled without rhe prior wrirten consenr ollhe Authoity.

5. The Ssmasra Shiksha, Malkansti, al presnl, has renrarile requ ire menl of(0nse,en Dsra Enrry
O0e.!lo6 ro be engaged ar BEO level
The requtefrent orfie SMasra Shiksha., Malkdlti, may lunher increas or decrease marginalty,
du ns the period olinirial conrafi als and the bidderNould have to pDvide oddnionatmanpoper,
ilrequned on rhe sme tems and condition.

6. TheManpower Senice Prcviderwill bebound byrhetems and conditjons as fumished br irro rhe
Authorily rhile submiuing the tender or ar,ny subsequent slaae. In case. any ofsuch documenr
runkhed by it h lound to be lahe al any srase, it would be deemed to be breach orlems of
Asrccment fraking n liable lor lesalaction besideslemin ionoltheAgreemenr.

7. TheAuthoriry rcsepes tirc right ro terminare the Agreenenr at any linre after giving 1(one)weok
nolice 10 thc Mdpower sepice prcvider.

3 The mdrower service provider will hlve lo dcploy manpower wirhin seven drys otsignins thc

9. The peNon dcployed shxll be cqui.ed lo repon ior wo !r 10.00 AM in rhe ofljce otlhe Block
Edu.arion Omcer as may have been kept in charse otrhe Oitice Eshblishnenr or the Orfice
concemed.nd sould lelve !t 5.30 PM. and ftr, rl5o.equne lo work beyond 5.30 PM for which
he/sbe would nol be paid any exh etouneEtion for addirional wo.k !s and whcn iequired. In
cse,lhe pcson deployed remains abse.t on a p.nicul& day or comcs lare / teaves early on rhr€e
occasionsj proportionatc dedudion lionr the EmuneEtion lorone day witl be made.

10. The Manpower SeNice Provider shall nominlte a c@rdimtor who shalt bc respo.sibte for
immediatc i.reractioh wiLh the Samagn shiksha., Mllkansiri, so th,t optimBl *nices or rhe
peFon. hloJed cotld bea\" leo { 1u.r aD oi\rJpror

ll. Theenlire. financiailiability in respect of manporver seNice deploy in BEO leret shatLbelhat of
rhe Manporvcr Seryicc Pmviderand tne SlmaCla ShikhrBEO concem.d willin no way be tiabte
lor any lapscs.lt will be lne responsibilily ofthe Manporver Service Prcvidcr ro pay ro rhe pe6of
deFloyed ! sum not les than the hinihu,n Ele quoted in the un.ncial bid dd adduce such
evidence as nay be iequned by lhe Samasm Shiksha, Mllkdngiri or Offfce concehed to.
Eimbusencnt of B ill olthe ftfr fo. the succee,linE monlh. tlar,nypoiltotrime it is noricedlhat
the a8cncy pating l.sser remunemtion ro the cddid.res rhal rhe ratc quoted, rhan the sgreenent
shallbe teminalcd and EMD & s.curity etc deposits shall be lbrreited forthwith.

GENERAL

{w. )-----



12. The paynenr of remuneration 1o rhe manpower ha ro be rhrough bank scount otrly. No cash
payme.t can be made to them.

ll. Foi rll intenls and purposes, the Manpower Sepicc Providcr shall be Enploy.l *nhin rhe

mc.ning olall applicable larvs in resFcr ormrnpower so deployed. The pe6on dcploycd by the

MBnpower Seaice frm shall not have any clain *hatsosver like employer xnd employee
.elaionship again( rhe Satoago Shilsha., Melkonsti or any ofi ce concemed.

l,l. The Manpower Sepicc Providcr shall bc solcly responsible lor lhe redftssal of s evance or
resolulion ol disputes relaring to peson deDloyed. The Samosra Shiksha., Malk3ngni stull, in no

\vay. bc rcsponsiblc for seulefrenr ol such issues whatsoever. In case ths edevances ol rhe

deployed pe6on are not attended ro be the Manpowor Seruice Provider ihe deployed pe6on can
plxce rhet srievance berore ! Joi Commiltee conskrins ol a rcpreseibrive of rhe Samasra
Shiksha, Malkanslriorofficc concemed and rn Authorized rcpresenlative ollhe Manpo*cr ScNice

15. The S!m.e.a Shiksha., MsLksnsnishallnot bc Esponsible lor..y finlncial los oratry injury ro
any pe6on deployed by lhe Manpolrr Seryice Prcrider in the couse ol their,erforming the
luncrionnduries. or lor parment towlrds any conpenelion.

16 Tho pcNons deploled by rhe Manpower Se ice Provider shall nor claim no. shall be entitled lo
pay, pelks and other lacilities adnissiblc lo rceula.honliitoed employees durins the cuftency oi
afiq expiry orlhe Ageehenr.

17. ln c.se oltemi.alion olthis Agreement in its expiry or orheNise, the pemons deploled by lhe
Manpo$er scwice Pmlider shall .or be entitled ro atrd shall have no claim *hatsoever for any
abso'rtion in rcsuhr or other cap.chy in Samaem Shiksha. Mllkdgiri or any ofices attached 10

18. The person deployed shallnor cl.in any benefit or compensation or absolptio. or Egularization of
deploytoent rvith ofice undcr any provisio. or tules and Acrs. Undenaking ton rhe pe*on
deployedtorhisellectshallbeequtedtobesubmnredbyrheManpowerServicePrcvider.

19. The Manporver SeBice Prcvi'ler musr be regisrered wllh the concerncd Co!. Auth.ririe5, i.e.
Labour conmissio.er, Provident Fund Authorities, Employneni Srale InsuBnce Coporarion erc.

and a copy oflhe samc shall be subfrnkd The Manpower SeNice Prolidcr shall coinply wi$ all
the legal requtefrenh lor obtainin8 License under Conr,ct rabou (ReguLalioD and Abolition)
Acr.. l970iflny,athisownpanandcon.

20. The Manpowcr Scflice Provider shall prcride a substitute well in advance ir rhere occum ony
prcbabilit, olrhc peso. learing rhe job due t his/her own p.4onal Easons. TIE palmcnt in
respecl ofthc oven.pping Feiod ol the substnute sirall be th€ responsibiliry of rhe Manpower
Seflic. Previder. The Manpolvcr Scnice Provider shall be responsible lor conribuliors rowlds
Provident Fmd and Employees Stlle INurancc. whcrever appllcable.

21. The Peen dcployed by the ManF.we. SeFie should hNe good policc records ,nd no crinins
cBse should be pendins asainstlhcm.

22. The peNon deplored should be pollte, codial and efficient whilc handling lhe asigned Bork and

lhcir acrions should promolc good willand enhlnce fic imase olthe Samasra Shiksha., Malkangti
orofficeconcemed.TheManpowerScniceProvidcrshallberespoisibleloranlacrolindhcipLine
on rhe pan ofthe re.son deDloyed.q_w !-------



23. ThepeNonsdeployedshall,duri.sthecouneofthenworkbep !ytocertainqualifieddocune.t
rndirlo'rd'o1\hal'rF\denor.uppo.edbdtruc.rorhnopdrh. tn\e\otrth.rrl ,hq[
De Fqrired 

'o 
. k. oo l or conrdenrLti.r rd bjea.t ot $. conoilor nJ makc he Ms;,.,\o\er(c P.o\ der !s uc lJ..l-e pehon JeptoJed i.bte tor oer.td, riJ, urde..h" Jpptisbc dq.,

besides action lor bEach ol conract.
24. The Manpowq Seryice Pbvider stDtl be responsible fo. compliance ofalt srarutory pmvisions

relating ro nlnimum wasespayable 10 difaerenr rypes ofworker in respecrorrhepeMnsdeptoyed
by n in dis smre.! Shiksha., Mllkansti or office concemed snall have no liabitily in this reCdd.

25. The MaipoBer Scrvice Plovi'ler sh al I be tiable tordepositine all tax6, Glies, C6s {c. on a@ounr
or service rcndeEd by it ro rhe Samagra Shiksha, Malkangiri or oitce concelned tax.oltection
aulhorilies! lrom time ro limc, as per the rules and rcsutalions in rh. nauer. Selt-Are$ed phoro
copies of such documens shatt be fumhhed to rhe SS., Matkangiri.

26. The Manpo$er Se ice P.ovider sha| maintain a sratulory register under ttE Larv and shall
produce lbe samej on demand. to lhe aulho ry ot lhe Samagm Shiksha, Matkanniri or oifice
concen ed or any o$ er aurhorhy u nder Lav,

27. The Tax deduction al source (TDs) sha be done asperthepovkion ofhcomeTar AcrRutes. a!
an e'ded.lrc n 

" 
n. ro rime a ld. rri.!are.o I'ri, efic.r sh:.tbc pm\ioed b) rh. otf(.orrnrd.

23. I. .ase, the Manpower seryice Provider fails to compty *ith any tiabitty under appioprialc Law
and Aeult thereor,lhe Sanagra Shiksha., Mllkaneniorrhe offie ercemed is putto my los /
obli$lion, mdnetary or olheNise, rhe Slmasm Shiksha, Matkangii or the oiice.oncerned wiI
be enlailed to set irselrrcimburcd outotlheoulslanding bils or the peforhde Securny Deposit
olrhe Mupower Senice Provider,lo rhe exrnr to rhe tossorobtigetion in moDelary rehs.'a Acreehenr i.liabe,orhercm.nJed b(a' seot ,oFp.torra(e J$idio...tm.a drondi.o.
of contract, non-paymcntotEmunehtion otchptoyed pereons lnd non payment of slatutorv dues
or fo- r) orl c. redon lne\.h,"ru\trtJ,.Matang,.orolfim.nntrmo\1 h"\e ,u.;b trt'ordrd\orn)ne..o..nunerauo o.heoeFor,enpto\robr.heVr|ore,c.rr'icep,o\.de;
and the outstanding srltulory dues oflhe sedice provider to slaturory dues ot the seNice povider
ro starutory lurhorities. Ifany lo$ or damage is caused ro the SamaeG Shiksha. Malkaneid or
o'f.e coRcrrd b) rhe po..on depo\ed e.de.TIt be F.ore.ed oTre rpJio b:t .o,
adjustcd tom theperrormuce Secu t, Deposit.

10, Ihe Technicai Bid shoutd be,ccompmi.d wilh an Eamesr Money Deposit (EMD) of(refundable
wilhout inrersr) tu.80,085^ (Rupees Eighry Thousand Eighty_fivc) onty in rhe rorm otDedand
Dran d6wn ii ravour of cottectoFctrm Chabnan and Dpc, SSA, , Malkan8iri payrbtc al
Mslkangiri rliliDs phi.h the rendcr or rhe conccrned ,scncicyfirns shal [. rcjecr€d out
rishlly.

3l. ahe Eamest Moncy Deposil in reslel of agencies/firms which do nor qualii, rhe &chnicat Bid
(fitststass) or Fioancial Bid (Second coDpelilive saee)s shatr be relurned ro rhem \lirhout any
intcrcst. In cas or su.ccssful iendcr, if rhe lgcncy t ib to deploy tho r€quircd DrDpo*e;
aeainst rhe initiat r€quircmenrwirhin J0 d{ys f.on d,te ofpl,cing rhcorder, rho EM; sh,I
shnd forleired yilhout givinq lny turrhe. notice,

{ &y'



i2 The succe$ful bidder shall havc ro deposit a Securit, Deposi of Rs.80.035t (Rupees Eighty
rhousand Eighty five ) oDly (oie monrh chployee co$ includins $atutory dues) nr the rom of
Fixed Dep.sir Receipl (FDR) issucd in tuvour of Co .ctoFcum-Chaiman and DpC,SSA.
Malkansir covering rhe period or connaci ln c,e, lhe conract is tunher exrended belond the
ir t al p.'ioq..he I DR I I hd e.o oe.en. ed aclo,o nB ) o) Le. r t p..tu. oiooe.

33. The succe$lirl render 1vill have lo deposir a pedoanance Secu ty Deposil ottu rF(),000/-
(Rupces One Lakn Sixrt rhousaDd ) onty in ltE fom ot Bank cudanree tmn onty in anv
Nationallz,ed Bank drwn in favou otlhc Aurhoriry covering rhe period ot conrract. tn case dre
conhcr h furrhcr exrended beyohd the inniat peiiodj the Bank suaEnree wi have ro be
accodinsly rcnerved by thc suc.esstul lendeN, The amoum or pefornance Security deposir is to
be dekmiDed by rhe Authoriry takins into account lhe conracrual obligation ofthe manpower

34. ln c.se of breach or any rerms and condirion a lched to rhh agreemem Lhe perfornane Secu&y
Deposir oldre Manpowor service provider sha be rirbte to be torrened besides rnnulnsnr orlh;

35. The Manpoxer Sepicc Provider shalt aise the bitl, in rtpticarej alons wjth alrendance sheec in
respect ol$e peBons dcploled atrd submit rhe sane to rhe prcsribed authoritv ot rhc concemed
o nr. rrle. Ntree\or le"u-.e.J.;no,'h.A.t,.".0o.!bt.rtjcpa\nenr*tbcFte.edby
the second reek of rhe succeding month.

36. Theclain i. bills regardihg Emptoyees Sbre tnsurance, prcvide tundaDd ServiceTaxerc. should
be nece$a ly accompanied wirh documcnrary pr@fpenaihjng to the concemed bi oamonth. A
requtire ponion oflhe bitl or whole otrhe biltamoum shalt be held up til such prcot t turihhed.
at lhe dhcretion olde Samagra Shiksha.. Malk$sni or orfi ce concened.

37. The amotrhr ol penalry catcutated @Rs.l()()t per day on account of ilehy. f any, pmviding a
suitable subsriiure for rhe period belond three worki.g days by Manpower Sesice pr;vider shal
bededucred lrcm monru) bith in rhe succeedins monrh.

33. The Aulhoiiry reserves rhe right ro withd.aw or reld any otrhe rems and condnion nentioncd
above so as to overcom e rhe pob tem encoui tered aro tarerstase.

19.lD the evenl ofany dhpte arising in respccr ot re clauses ofthe asreedenl the srme shatl be
resolved thn,ush ne8oriarion. Alrcnarirety, rhc dispute shalt be referrcd ro lhe next hisher
Authorry or conlrclliig oficer aorhis decision and ttre same stutl be bindins on aI panies.

40. Alldispules shaltbe uDdsr rhejuftdicrion otrhc Disrict Civitcou tocaled,t M;kanghiinthe
Dhtrict olMllkangiri.

41. The successful bidder *ill enrer inro d asEcment with rhe Samosr. shiksho, Matkansni for
supplyolsuitlbleand qualined manpower as per requtcmenr ofthc samlgra Shikslra., Mati.ngrior e obo\( r m, dno.ond.on

42 The procuring enrity can llso fix the sesice chdrge above 3.85% rviih prcpq jlBriricllion.
whenevcr reqtrted. Howelei such charge shoutd nor erced 7% in any c!se.

lt ----
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DOCUMINTS TO BT PR TFCIINICAL BIT)

L Application technicxlBid;

2. Coverin8 lencr aloiC wnh powei oraltomey on rhe biddeu lour head
l. DenandDhninsuppodorBidprocc$ingfeeasappticable.
4. Demand Drafr in supponolEMDasapplicable.

5. Copy olCertificare of lncorpomrion for Compm!, for fim or agency copJ, of.ommerciat
estab lish menr reci strat ion cedi ficde.

6. CopyofCSTIN.lBlatest.
7. CoFl,ofPAN.nd TAN no.
3. Copies ol lT rerums for rhe lasllhE ase$m.nt yeas
9. CopiesoaEPF& ESI RelhhrionNumbsr
10. Copy oflalid llcensc undei PSARAAcT.2OO5 (in cae orsecurity SeNice)
I l. Cop! of Bak Account derails.
l2.Copies ofthe In.ome/Expendiru.e Slatemenls rlong rvith BaJance Sheer tor rtre Iasl j

ycan duly ceftined by rhe Chanered Accountanr.
13. Copies olworl odem from rhe prelious organizatjons torprcvidnre seNices during lasl

14. Undcmkins resarding noi blacklkd.g(On Stanp paper)

15. Undenakins rcsarding non-pending ot any judicial procedi.gs (On biddets Letter

16. Valid iabourLicense iD Malkangiri Dkricr,

a_ W



Lisl ol mnnpower shorllised by ag.ncy roi deploymenl under SainasE Shiksha, Malhngti to
be engosed at BEO leve, conrxining lull derails i.e. d.le ol binh, ma ral status, sddress,

edumlionxl quxlifi calions erc.

l. BioDrldolrllcrnd'dJrrs,

l. An! olher docume considercd relevonl.

I

I)OCUMENTSTO BE SUBMITTED BY THtr SUCCESSFUL ACNNCY BEFORE
DtrPLOYMf,NTOT MANPOWER,

T &y'



ThG rgreenent is m.de .n rhis d,! .fheiueen rhe cn!er..r.f
odisha rcprcsented bt 

- 

herein .ftd refered to as the Authorily" which
expresion shall. where the conlexl so EquiEs or admih, also include its succesos or assi8nees of the

4!d

or admih, also include ils successBorasignees ollhe other pon.
where6, the "Authority" dstes that the seryice of '

Samagra Shksha. Malkangti& /olicel

SiBnatureollhe o lficer Authorily
oflicer acting in the premises for and

.n hehslf of the G.!cn.r.lodhh,

represnled by Sri , here
ii anercalled the "Manpower Service Prclidea rvhich erpresion shall, where rhe comexr so requires

And whcreas llrc "Manpowcr Senics Prclided" has oilered ils willingnes to rhe same in
conlomit! Nilh dE provkion oflhe agremenri

And wherea the Aurhorny" has finalized lhe 6re as per the terms and co.di.ions offie
asrccincnt to lhc 'Manpower ScNicc Providei'.

Nor rhis ,grecment rincses $ bolow; -

6. Thar lhe Annerure .onrainins the Te.ms ud Condirions shallbe deemed to lom and ro
6c rcad as construcd as part ol this agreemenl.

7. Thai in considelatlon ofthe payme lo be made by rhc Aurhoriry" to the nmanporver

Service Providel, the Manpower Sedice Providei' heFby lgrces with lhe uuthority '
to prcvide peEonDel to be ensased as _" in lhe (nome of thc
ofllcs .) /Orfic) in conformity wilh the prclisions ol the Terms and

8. That lhc Aurhority" heiebl funhq lgrees 10 pay lhe Manpowft Service Providel'the
contacr price,t t}e time and in the mannerprescrib€d in tne said Tems and Coiditions,

9. That in lhe evenl of a.y dispute thal may arise n shall be settled as per the Terns and

Condnions olthe contract.
l0 Tla. r\i. aEEer rnrt Ld rd Lp'o_

lN WITNESS WIEREOF rhe padies have caused thetEspective common *als ro be here
unro rflixed or h!v. here uno set fien respeclive hands and seah on rhd day lnd yesr iBhvritrcn

Sisnature olthe oilcer arhoized
lo sisn on behalfolMepower

2. Nrne

2 W

lnthcpresenceol*nnes:'



TERMS & CONDI'IIONSOFT

l. The asftement shall commence 1rom.................... (dde) and sholl continue lilt

................. (dak) unles ir k curtailed or rehinaled by lhe authority owing ro deuciency

olseNice, sub-slandard qu.lit, olmanpower deployed. breacn of co.tmct etc. or chanee in

2. The agreemenl shall auromaricall! erpire on ,...... ........ (date) unle$ exre.ded runher by

the mulualconse.t oalhe M.npover Seaice PDviderand lhe Authority.

3. The aArccmenl fray be extended, on thc sane terms and condirions or Nnh rhe

addilions/delctions/modificarons, lor fufther specific period murually agreed upon b! rhe

Man Porver servi.e Providerand lhc Authorily.

4. The Man pove SeNice Prcvider shall not be allowed to lEnsfer. asign, ptedge o.

subconltul irs ghts and liabilnies underrhh agreemenr lo any other agency or oigotadon
bywh evcrnamebecalledwithoutlhep orconsenloltheAurhoriry.

5, The ManpowerScryicc Provideiwillbebound by the detailsfumhhed by it to the Authoiry

while submittins the tender or ar subsequenl stase.ln casej any orsuch documens lumished

by ir is lound lo bc fake ar m! srase. it would 6e decned lo be breeh ol team ot'

AsreenientmakingitliablerorlesalactionbesidesremidationoltheAereene.r.

6. The Au$oity resedes the right lo lerminate rhe Agreemenl durine intiat period also after

giving l5daysn.licetotheMlnpowerSesiceProlider.

7. The pcsons deployed shall b€ requned ro repon lor wo al 10.00 AM r. the

...........................,.,...(Naneolofljce)ashayhavebeenkcptinchdgeortheOffice

Esablishmenr ordE ollce concemed and Norld lelve at 5.30 P.M. lor which he woutd nor

be paid any exlra rem uneral ion. In case, the pe6ondcployed rcmains lbsenl on a panicular

day or comes latrleales e.rl! on dnee occasions, proponiooate deducrion fiofr ,e

remuneralion lor one day will be madc.

8. The Man power sedice Pnvider snall nonihare a coodinator who shall be esponsible for

immediatc intem.lioi rvirh the Authority so thar optimsl seNices olthe peGons deploycd

could be availed wnhoul any dhruprion.

9. The e.lire financillliabiliry in rcspcct olmanpower seryices deploycd in rheorfice shatl be

thar olthe ManDower Seflie Providennd dris office will in no way be liable. h will be thc

responsibilily olthe M.npower Seryice Provider lo pay rhe po6on deployed a sum.ot les

rhan lhe mininum mtc quored in the finlnciai bid and addmc such evidence as nay be

requned by lhe oince

Y} I \.$Pt\.- ti\r#-r-



10. rorall inreht dd puaoses,lhe M.npower Seruice Provider shaltbe rtre,.Employe. wirhin

the mea.ine olditleEnt Rules and Acr i. Espect ot mepowei so deployed. The pesons

deployed by lhe Manpolver pnice P.ovider shall .ot have any ctain *hareve. tike

Eft ployer and Enploycc relarioiship asainst thk oflice

11. The Manpower seNice Prcvidershall b. solely Esponsible for the Edressa I of srievances .r
resolution ol dispures .elatins to pe&ns deployed. Thk office shatl, in no My, he

responsible lor settlemenl olsuch hsues whsrsoever. tn case rhe grievances otrhe deptoye,l

pe6on are notarcnded 10 bylhe ManpowerseNice Provider rhe deptoyod pereo. cd ptace

thct Crievances beforc ajoinl commiuee conskring oi! represenlarile orrhe office and an

authorized repEsentative ollhe Manpowerswice Provider.

lz.The omce shall nol be respo.sible lor ony fin.nciat toss or any injury ro any pe6on

deployed b! $e manpower SeRice prcvider in the coulse of rheir perromins ttrc

[u.crio. rd uries, or lor paymem rowads an y con pcnsarion,

13.The pcen deployed b) the Manpower Se.vice Provider shattnot ctoim nor shaltbe entitled

1o l)!yi perks and other lacllities admhsible to egutarconfirmed emplolees durjng $e
cunency or lner cxpt! oirhe Agreemen.

l4 In casc oltemination olthis agreenenr on its expiry or othesise. the pesons deployed by

the manpower seRice Providor shall not be endled ro ond shatr 6ave no clajfr rb. anl
absorption in.esularor orhercapacily.

l5.Ihe pe6on deploycd shali nol claim ay benefil or compenslion or absorption or
regularization oadeploymenrwirh drisofie unde!prcvisionotrutes and Acrs. Undenaking

from the pemon deploled lo rhis olllce shalt be required lo be submilted by the ManpoBer

I6. The Mrnpower Service Provider mu$ be regisrered wirh co.ceded Covcrnmenr Autho lies.

i.e. Labou Commissioner, P.ovident Fund Authoitics, Emptoyees Srate rnsurane

corFoEtion etc., and a cop, olrhc reghr,rion should be subfrired. The MMpo*er Service

Prcvider shall complt rvnh all rhe lesal requircmcnrs lor obrainine licene under comact

Labour (Regulaliois and abolition)A.! 1970 ifany, ar hh own par otcost, ifrcquired under

17. The Manpolvcr Seaice Provider shall provide a substitute wetl in ldvancc, it rhere occu6

an, prcbabilny orlhe p€mons lealing Oe job due to his/her for own pcsonar Esons. ,tuc

payment in Espect ollhc olerlappine period olthe substitute shatl be lhe Bponsi6ilir), of
the Manpower s.alce Providcr. The Manpo*er Scrvice Provider shalt be resnonsibte tor
con lrib ut ions lorvtud s Povide Fund and Employees Stare Insuran ce, lvhcrcver appl icab te.a ag/



18. Thc peBons deploled by lhc Manpower Seryice provider should have eood potice records

and no crimin,l caseshould be pending asains hcm.

19.lie peens deploled snould be polite, cordial md emcienr while handljns lhe assisnod

work d.d then actions should promole sood vilt and enha.ce the im,Ce otthe oflie. The

Mcnpo$€r Senice Povidershsllbo responsible for any Act ofindnctptine on rhe pf ofrhe

20. The peNons deployed shall, during oflhe couse oftheir lvork bc prily lo cenain qualified

doc!frdnls and information which lhey are notstrpponed b divulgero lhtd parties. tn vjew

orthi5,theyshallbcrequtedtotakeoa$or.onfidentiahyandbreachofthis.ondjtjonshall

nake 1he Manpolve. Selvie Prolidera wellas the peaon deptoyed liabre ro. penat acdon

under the applic.ble hws besides, action for bEach olco.rEct.
2l.The Manpowo Selvice Prclider shall be responsibte tor compliance ot aI narutory

prolisions rlallng to n ininum wagespayabtero di'IeFnttypesotro e6inrsspecrotthe
pe6onsdeploted by il in the oifice. The o,Icc sh.ll have no tiabitily in rhis resard.

22.The MdFowerScflice Providershau ahobeliabte fordepositins aI rlxes,levies, Cess etc.

on.ccounr olsewie rcndeEd by it lo de oiice oattre concemed rlx collecrio. authorilies_

fron time to rime, ,s per lhe rules and regutations in rhe malter. A(ened xercx copjes ot
such documcnls shall he lumkhed ro rhis oflicc.

23.The MsnpoNcr Service Prclider Shatl ffaintains alt srarurory EgisreN under the txw dd
shall foduce thc sane, on deniand, ro rhe Aurhority otrhh oiicer or any orher aurhoriry

2,1. The Tax deducrion at sourcc (TDS) shall be done !s per the prolhions ot tnmhe Tlx
Act/Rules. as anended, frcm tine lo lime and ce,ii,icate to lhn cf{r sha be prolided by

25. In casc, the Manpo*er Senice Provider lails to compty wnh any |abitity undefupprcpiare

low' ond as r Esuh thsreof, rris ome is put !o any toss/obliCation, monetary or otnc hej
nrhorfice*ill bccn ledtosel itsetletmbu$d orotoursrandingbilho.thepertornance
secu y deposit olrhe MaDpower service Provider, to lhe exlcnt orrhe tos or obligarion in

26. The agrcemcnr h liable ro be tcminrted because ot non pertomance. devjation oftcrms and
conditions olcontact non-paymcnt ol rcmunemtion ofemptoyed petsons and nor-paynenr
orsrdlurorydues. Thhorfice wilthave no tiabitjryonw.rds non paynentofremuneBrionto
thc pssons employed by rhe Manpower Scrvicc Provider to rhe ouGrandin8 sralurory dles ot
the seNice pmlider to slalutory au6.rily. If any loss oi damages caused ro rtris ome by rhe
peBons deployed,lhe same shall be recovcred trom the unpaid bilt! or adju$ed trom dre

0
tdforman(c sc(urir) drltosit
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27.ln case ol breach of any lerms ud condirio.s anached lo rht agre.heDt, rhe pertomance

security dcpost ot Ge Manpower serice Pmvider shall be liable ro be rorteited b€sidcs

annulment of the sgreemenr.

28.The Manpowei Seiice Pro!idershall rakethebiU, inlriDlicate, alonswnh arrendance sheet

dtrly verilled by the concemed ofices in iespect oflhe pcEons deployed lnd subnit the

sme to the prescibed lutlority in the lirsl week oftne succeedins month. As tr as

possible. the paymeDhvill bc rcleased b] the second *ock of lhe succeedirs monfi.

29.Th. clains in bills resarding Employees Srate lnsur.nce, Prcvident Fund aid SeBice Tax

etc. should be neccss.rily accompanied wirh documentlr, prootpenaininglo the concerned

bill month. A rcquisire ponion ofrhe bill or Bhole oflhe bitl amounr shall be hetd trp rilt

such prml k lumhhed, ar the disoerion orthe offrce concened.

lo.The amounr or penlLry calcutaled @Rs.100t per day on account ot detay, !r aDy, i[
providing a suirable substitut lor the pe od beyond lhrec woiking days by rhe Manpo*er

seRiceP.ovidershallbededu.tedlrcnirsmomhlybittsinfiesucceedingmonth.

rl.The Authority ReseNes the risht ro virhdErv or reld any oi the rerms and condnions

hotioned !bo!e so a to overcomethepoblem encounteEd ar a tater iase.
l2.ln lhc clent olM] dhpute adsing in respect otrhe clauses ofthe agreement,lhe same shal

bcres.lved rhroush negotiation. Alrernalively, lhe dhpute shaltbe retercd to rhe nexthigher

authority or co rolling orficer for his decision and $e samc sh,tr be bindingon altpanies.

33. AllJlspules shallbe underrhejurisdicrion otrhe court !t the ptace where rhe hsadquarreN of
the au rhority, who has executed lhe aereem en I i s loc ated.

tu $m,gr! shirshe! Mstk!i3ni.
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(b) Eahest Mone, Deposit:

Name & telephonenunber

A[!ch selr. rcn.d @p) )

v.)

!
E

For Providins Manpown Seni.s ro sa,nagm Shikshq Matkan8jn.

t.

2.

L



PSARI License No. & Vatid up ro
(Applic!bh In-.or ot Secnrir,
servic6. valid Labour License N.

t2
Acceprance to rll rhc r.ms &
Cond itions or rhe tender ( yesNo).

aurhorizrion Ie(er for signing of the

mil an undcnakinr rhal no
crininal ce h pendi.g wirh Lle
police al the dme otsubmission of

Kindlyme ion the tobl number oa
paSes i. rhc tendr docunenl.

commerciat es,btishfr ent

Ple& submn Undenaking rsarding
non-bl& ki htine (on Stamp paper).

1Z Fimncial Turnovcr oflto bidderror tue hsr3linarci,t

I fiebi,lder in trq syetr^:

aa ttu.lrtt at B\ue o/ te Jlr
l3.Delrik ofrhc aihitar npcsen(c provi,t.d I

Turn OverAmouDrgn rNR)

Sl No,

(in INR)

lt

l.l.

5
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L (r t Da-sh.e, \{ fco .h'

. rroprletor/ Dircctor/ {urhorzcd si!nxLoD ol

olameolrhe scflicc tuovide4. .ofrp.renr to sien lhh declaElion and exccure rhis rende4

(sisnl tr ft or Authorized Re pres enrntvc with seal)

I hale carefully rc.d and undeBrood lll the leans and conditions ol lne tender ad
undetake to ab ide by drem i

The info.motioD ond documents irmished alon8 vith the te.,ler arc liue and authentic to
the besr ofmy knorvledse and bcliel I an well aware oarhe facr lhal. turnishi.g otany fahe
inlomation/ fabdcsled documcnr would lead to ftjstion ofour tendq at aiy srlge besides
liabilities lowardsprcseculion underappropriare larv.

25. Addnionalinformalion, ifany(An,ch SepaEle Sheelilspacepiorided isinsufficienl)l

(a) IT return lor the fin.ncialleal 2021-221o2023-24)
(b) LabotrrRegistrionCenificate.

Si8narure olAurhoized pcreon

Seal:

q @' I ---?



UNDERTA(ING

lu th. studns ldu H.od ft|d nrs not hovks dry pidks i!&irt ptoeedirsr lu dny dtntndt onenen

l,hereby undenake dat the.e n no ftiminal clse pendins in any Courr of La! asainst ou
company or agsinsl rhe Proprieror/Direcror/Persons to bc deptoyed by our conpany.

l/1vc lunher cenify rld ProCrielor/Dteclor/peNons to be deptoyed by our company otmy
compant h,ve not ben conricted olany offence in any Couft in rndi, duina rhe rec.it pasl I

unde(lndlhar I am rully responsible for lhe ontems otrhis undcnaking and its tuthtulnes.

firll md initiahl

Nifr ud Dsignl(iotr oftheSignrrory:

(

a- aw--



Remunmionof DEO . R!13900/- p€r monrh

I

2

ro prcvidin8 Manposci i.e Dara Enrry opdator under Sanagra Shikha lo be ensascd ar

Name orTendcring Manposer Sewice provide.
e per peson per nonrh (3 houm pcr d,y) inctusive aI sarutoLv liabiliries. taxes. tevios. cess

SigtrduE olAu$oria'l Penon

r5t

E I IT
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NoterA)xnctalifiedbytheCovernmenlvidelelterNo.MEt,tM-r2/20t4l14507Dt.3-6-2014

th3t render quoling zerc or nestieibte scflice charses wjI not be laken inlo consideiarion
and rvill be summs ty re.jected As Ero or neeligibte seryice charyes are against fair ptay
and susp4red wirh hidden cost.

B) The tendering agency have r. explain in dehils the oems rhey vi adopr lo ulilize their
servi.echarge to meetaltthe conlinsencics in accord ce wilh the Labour lav pEsenrly in
losue equted lor then oul$u(ins serv jce.

c) It k oblisatory on the pan oroutsourcinsagencyto meageduriesotrheirm.npoweron orr
days and lo lollolvatl tabour talvs as applicabte to rhen dd thar rvi be verified trcm rime
lo time by the aulhoity.

D) Ou$ourced peNnnel is to be ehgaged by lhe se.vice provider and aulhorny/Covernment witl
not be liable lor givins them contmcruat/perhanenr senice in fuluE. Seh engasemehr by
the seBice prcvider is absotutety t mporary in nature lnd can be termina&d d uv tihe ir
oeemco fir b) 

'h. ar.to. .y. trle propsgaro, :holtd no. be \prdd b] .1)bodr +;. d,is a
sripulakd lime rhesc ouBourced pereonnel rvi be made contracruat, temporary. permanenr
employee olthe eshbthhnent

E) Tne tohl rates quolcd by the Etrderins oge.cy should 6e mclNive otllt narutorli,x3ri.n
lJbih c..''o.ed rrrin. otclrcri|Einro+o.onr.

riT\epJ)n.e.Tlbrradoo,.o,ctL.iono-.t...atcnorro1r1ort,o,,1roa..orn.or
rvorking days lor whjch duty has been pertorned by each n,n!o*er,

&!!..:

Theacceplable %ofrhe seryice charsc ii thepdcebidsh![ be decided by t]rs comminee al rhe
timc oropening oflheprice bid rorseleclion ofrhe bidde., As ct,rified by $e colemmenl, rhere
rvill be not any ZERO seryice charscs or! negtisible seryice ch,rye whjch is again( aan piay
and suspccled vith hiddenco$. Hence suc h q uorar ions ale tiabie ro bc rejecred.

a
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